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Change Is Needed in 2019

Brian Moriguchi
PPOA President
Lieutenant, LASD

bmoriguchi@ppoa.com

We need a change
in direction, and the
sheriff must be willing
to take command and
steer the ship.
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A

s this issue of the Star & Shield goes to
print, it is unknown whether Jim McDonnell will be given another four years as
sheriff of Los Angeles, or if Alex Villanueva will have accomplished an amazing feat
of ousting an incumbent sheriff. But what we do
know is regardless of who wins, change is desperately needed in the Sheriff ’s Department.
If McDonnell wins, he needs to wake up and face
reality. The reality is that he had some significant
shortcomings in his first four years. Recruitment is
not moving in the right direction, regardless of what
Department executives are telling him. Morale is not
high, and PPOA’s morale study was not just disgruntled
employees speaking out. Low morale is a legitimate
problem that has gone unfixed mostly because the
Department has refused to acknowledge its existence.
The Department does not have a strong relationship
with the communities it serves. Most importantly, and
what I believe was McDonnell’s biggest failure, he listened to the wrong people and ignored warnings from
those who were trying to help him succeed. Sound
familiar? It should. Just a few short years ago, another
sheriff, Lee Baca, made the same mistake, and it cost
him more than just a re-election. If McDonnell is fortunate to hold onto his job, it will be by the narrowest of
margins. The first thing he should do is reflect on what
went wrong during his first four years (admitting you
have a problem is the first step toward recovery!) and
identify those who can help him fix these problems. He
needs to surround himself with executives who are not
“yes” men (and women) and look for true leaders who
are not afraid to stand up and express an unpopular
view. The Sheriff can then make informed decisions
with all the opinions and facts in front of him. The
“emperor has no clothes” climate has to change, and
McDonnell has to empower those who are willing to
tell him that not all is right in the ivory tower.
If Villanueva wins, he needs to institute change, but
not just for the sake of change or vengeance. He needs
to select his team carefully and put people in place who
have the experience and leadership skills to help him
succeed. He needs to hone his skills in both identifying
the chameleons in his camp and finding the true leaders who possess character and integrity. If he doesn’t, he
will find himself in the same predicament past sheriffs
have found themselves in. He often talks about his courage to stand up against wrongdoing and speak out even

when it’s unpopular. He needs to surround himself with
those who have the same attitude. He also needs to
address the organizational problems that have yet to
be addressed, such as recruitment and fairness in the
promotion process. If all this sounds eerily like what I
just said about McDonnell, it’s because it is. It doesn’t
matter who the sheriff is. What matters is what that
person does to better the Department. It is the difference between success and failure, high morale and low
morale, high and low crime rates, etc.
I hope that whoever our sheriff is for the next four
years takes this Department in a different direction
than where we have been going. We need a change in
direction, and the sheriff must be willing to take command and steer the ship.
YORK UPDATE
I am grateful to the many retirees and active County
employees who have sent me emails about their difficulties with York and their disability medical treatments.
After meeting with York and the County CEO representatives, we have seen a marked improvement in getting
employees the treatment they need. I am grateful to
the York management as well as the CEO’s office for
addressing our concerns. We know this is not a shortterm solution, so we have scheduled regular meetings
with York management and the CEO representatives
to ensure that injured workers receive proper care and
treatment. Please continue to send me emails of your
experiences with York, both good and bad, so I can convey them to the York managers.
STEER CLEAR: PPOA HOLIDAY FREE RIDE
PROGRAM
As we approach the holidays, we want our members to enjoy this joyous time with their family and
friends. Unfortunately, some will make the bad decision to drive while intoxicated, which is something that
happens frequently around this time every year. The
PPOA Board of Directors discussed whether this “free
ride” program was a wise decision. Was this a proper
way to spend dues money? How much does PPOA
spend defending members involved in alcohol-related
incidents? Should individuals be solely responsible for
their bad decisions? Are we encouraging members to
drink, knowing they can get a free ride home? All of
continued on page 11

Looking Ahead to 2019

Wayne Quint
PPOA Executive Director
wquint@ppoa.com

A strong and
unified PPOA can
overcome any
challenge that
comes its way.

A

s unbelievable as it may seem, 2018 is
almost in the rear-view mirror. The road
ahead for 2019 will have many new, old
and unpredictable twists and turns that
your dedicated PPOA Board of Directors is prepared
to engage in, as they remain committed to continuing
a “Tradition of Success.” Here are just a few issues that
we will face in 2019:
MORALE
Yes, this issue was absolutely in last year’s “Looking
Ahead to 2018” article in Star & Shield. As you may
recall, at the end of 2017, the Sheriff agreed to create
a Recruitment and Retention Task Force. Although
PPOA was grateful for the Sheriff agreeing to one
of PPOA’s recommendations on how to improve
morale for both sworn and non-sworn personnel,
the Sheriff did not follow our recommendation to
allow employee organizations to lead the Task Force.
Instead, the Sheriff chose to put personnel in charge
and allow employee organizations to participate as
members of the Task Force. Throughout 2018, the
Task Force, as well as its three subcommittees, held
meetings, and without exception, the PPOA members who participated were frustrated and convinced
more than ever that the Task Force was on the wrong
track in its attempts to fix the chronic recruitment
issue facing the Department. So, due to the failure of
the Department’s Task Force (in 2017 and 2018 the
Department continued to lose more deputies than it
hired), PPOA decided to form its own recruitment
task force, and it will be producing a report that will
be shared with the Sheriff and other County of Los
Angeles stakeholders. PPOA has already had one

meeting to lay out a timeline for completing and
presenting a comprehensive recruitment report by
early 2019.
PENSION REFORM
With America experiencing the second-longest
economic recovery in modern history, no ballot initiatives to “reform” public pensions were qualified
for the 2018 primary or general elections. But make
no mistake, public pension reform is far from being
off the radar in 2019, regardless of the absence of a
statewide election. The California Supreme Court
will soon hear four days of oral arguments in Cal Fire
Local 2881 v. California Public Employees’ Retirement
System, a case that will decide if the “California Rule”
regarding pensions will remain intact. This is consistent with Governor Brown’s request to have this case
heard before he leaves office in January 2019. The
idea behind the California Rule is simple: Workers
enter a contract with their employer on the day they
begin work, and the pension benefits they are offered
as part of that contract cannot be diminished, unless
replaced with similar benefits. To cut or reduce pension benefits without an equivalent benefit to offset
the cut would be a violation of the employment contract. California courts have continued to uphold the
precedent of the California Rule in multiple cases over
the past six decades.
There has been no final decision made, and this
case and four other pension cases are currently in
front of the California Supreme Court pending
review. Besides the court cases, in 2019, look for the
continued on page 11

The California Supreme Court will soon hear oral arguments regarding the California Rule and public employee pensions.
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The Election Is Behind Us;
the Long List of Issues and
Concerns Isn’t
Jim Schallert
PPOA Vice President
Sergeant, LASD

jschallert@ppoa.com

I look forward to
moving past the
election cycle and
continuing to work on
resolutions for
the numerous
issues and concerns
affecting PPOA
members of all ranks.

B

y the time this article hits print, the election
and its surrounding drama will be over. It’s
always difficult to write about and anticipate
the outcome of something three weeks ahead
of it happening, but in the case of the election, I can
pretty much guarantee that most issues will not have
changed overnight, regardless of who won. With that
said, at PPOA, we are putting together a real task force
to look into the hiring issues that continue to plague the
Department. Frankly, I don’t believe the Sheriff is being
told the entire truth. We need to be sure that those in
charge of hiring are doing their jobs to the best benefit of
the Department and its future. It’s much easier to make a
switch in leadership at that level than we’re being told...
No, it’s not more complicated than that. Really, it’s not:
“Seeking an intelligent, outgoing and dedicated person
who knows personnel issues and isn’t afraid to think
outside the box. Must be honest and able to articulate
issues on the spot and argue less-than-popular positions with Department leadership. Must be willing to
admit failures. Must be able to manage, motivate and
hold accountable teams of recruiters and background
personnel. Must possess common sense.” See? Easy.
I applaud those who are stepping up to help with
this task force; it does take courage sometimes to go
against the grain in a Department as large as ours.
We voiced to management the concerns over the
recent revelation that the Public Employees’ Pension
Reform Act (PEPRA) may have a much larger
impact on our newer members’ retirements than was
first believed. We called on management to educate
Department members on the PEPRA changes in

order to allow members to better plan over 30 years.
While we do believe management understands, we
are still working on a solution. PPOA can work on
educating its members, but we believe a permanent
solution is needed for all Department members. I
will soon be reaching out to LACERA myself to see
what can be done at their level as well.
We received disturbing news recently from some
members who promoted to executive levels. Apparently,
during orientation, some members were told to drop
PPOA because we can no longer represent them. This is
completely false; we have represented very high-ranking
PPOA members when they have faced discipline. If you
don’t think it could happen to you based on your rank,
you had better think again. Look at the current system
and ask yourself if you would be willing to put your
career on the line with the current track record of our
constitutional attorneys. I sure wouldn’t.To any member
reading this who knows someone in the executive ranks,
or any rank for that matter, who currently doesn’t have
the benefit of representation for administrative and
criminal investigations, I’d suggest that you show them
this article and have them contact PPOA immediately.
The PPOA Board will be assessing the election
results and strategizing on how to move forward
in the months ahead. Know that whoever the next
sheriff is, we will fight for fair working conditions. I
look forward to moving past the election cycle and
continuing to work on resolutions for the numerous
issues and concerns affecting PPOA members of
all ranks. I’m sure the next article will have more
answers and likely even more questions.

HELP US SHINE THE SPOTLIGHT
ON PPOA MEMBERS!
In a union with 9,000+ members, we know there are plenty of positive stories to share. We need your help
to identify PPOA members who have a compelling tale to tell. Saved a life? Military veteran with unique
story? Commendable nonprofit work? We’re interested in telling on- or off-duty stories about members
making a difference.
Incentives are fun, so PPOA will present a $100 check to each member who shares a story that is selected to
be profiled in Star & Shield magazine and online. Please send your “PPOA Profile” ideas to info@ppoa.com.
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Can You Hear Me Now? Help
PPOA Communicate Effectively
With LASD Security Personnel
Jody Clounch
PPOA Board Member
Security Officer, LASD
jaclounc@lasd.org

PPOA designed
its mobile app for
one reason: to
communicate with
you effectively.

M

y role as a union board member has helped
me meet a lot of security assistants and
security officers at units throughout the
County. I’m happy to report that starting
January 1, I’ll be afforded more time for official unit
visits on a regular basis each month. In an ideal world,
I would have the opportunity to talk to every one of you
on every shift at every unit, but I know that’s impossible.
Unfortunately, the size of the County and the sheer number of personnel makes communication a challenge.
Since effective communication benefits all of us, I
want to provide a quick glance at how PPOA currently
delivers news to security assistants and security officers.
• You can find articles from me in each issue of Star
& Shield; however, that information is not normally
time sensitive due to the fact that it’s weeks old by
the time it hits your mailbox. And, let’s be honest,
some folks like to read, others don’t.
• We post information on the 621Strong Facebook
page (www.facebook.com/621Strong) specifically for
Unit 621 classifications, and while that allows us to
reach a wider audience in a timely manner, some
members like social media, others don’t.
• PPOA sends regular email blasts to members, but
that information is only timely for those who have
provided PPOA with their personal (non-LASD)
email address and check their email religiously.
That brings us to the PPOA mobile app. PPOA
designed the app for one reason: to communicate with
you effectively. Unlike the magazine, the app facilitates
two-way communication between union representatives
and union members. Unlike social media accounts, the
app can alert you to important news without requiring

you to browse through a mind-numbing amount of
non-relevant news. Case in point: On October 25, we
sent a push notification to all registered PPOA app
users regarding Unit 621 salary contract negotiations.
Did you receive it? That notice was sent immediately
following a frustrating meeting with County executives,
and we wanted PPOA members to get that news as it
was breaking.
The ability for us to reach PPOA members with
breaking news is important, but not as important as the
ability for you to reach PPOA when an emergency arises
at work. Have you ever been involved in a shooting, a
use-of-force incident or an employee interrogation? As
you can imagine, these experiences can be unbelievably
stressful (and possibly career-altering). If you have the
PPOA app on your phone, you can simply press the
“Get Help Now” button, and a PPOA representative will
contact you immediately to provide assistance. This will
prevent you from having to search for a phone number,
email address or website during a hectic situation. If you
have not done so already, make it a point to visit your
app store and download the PPOA app today.
QUESTIONS REGARDING BREAK TIME
Employee rules and regulations are pretty
straightforward: Breaks and meals are your time.
Despite what you may have heard, you are not required
to check County email or handle your TIMEi during
your personal time. If you have questions about this,
call PPOA at (323) 261-3010.
Last, but in no way least, I want to wish all of you a
happy Thanksgiving and a merry Christmas. I hope the
holidays are safe and memorable for you and yours.

Support Your Foundation
PPOA is proud to announce that now when you shop on Amazon, 0.5 percent of the purchase proceeds will
be donated to the Star & Shield Foundation, to help us support families of fallen officers as well as those
truly in need. This is a simple way to contribute to a worthy cause every time you shop, at no cost to you.
Shopping with Amazon Smile includes the same great prices and selection as the traditional Amazon.com
store, but with the added bonus of donating to our 501(c)(3).

Go to www.ppoa.com and click on
the Amazon Smile link to help the Star & Shield
Foundation make an even bigger difference.
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How Does the Department
Really View the Custody
Assistant Position?
Rosario “Tony”
Coleman
PPOA Board Member
Custody Assistant, LASD
tcoleman@ppoa.com

We have increasingly
surrendered authority
of the jails to those
who won’t be there
when the fights
erupt, the gassing
occurs and the
shanks are found.

Jorge Chavez, Sergeant
Dinah Grote, Retired
Osvaldo Sanchez-Flores, Security
Officer

H

ow does the Department really view the
custody assistant position? The answer
seems to depend on whom you ask, what
they need, what you want and how much
money can be saved.
There is the public answer: “C/As are important.
They are a valuable asset to the Department.” But then
there are actions that reflect the opposite. Whenever
we ask for something job-related, we are held at bay as
they respond with, “We need to research it” or “It’s not
in the budget.”
If you voice your concerns about something, you’re
disgruntled, not a team player or a problem child.
Or the Department makes changes to remind you
where you stand.
Case in point is CRDF. The custody assistants there
were routinely being placed into positions traditionally
staffed by deputies, while their sworn counterparts were
regularly assigned to the control booths. Several C/As
were drafted behind deputy vacancies (a no-no) and left
alone for the majority of their shifts.
When these issues were presented to the Division,
I was asked by a commander, “Well, what is a deputy
position?” Either he was being sarcastic or we’ve become
so interchangeable that a division commander can’t distinguish between the two positions. Their answer was
to remove the “C/A” title from the control booth on the
in-service. So that was an issue of C/A placement used to
remind us that a deputy can work any position... except
when you’re short of deputies. Then what? The needs of

Star & Shield
Contest Winners
Congratulations to the PPOA members below for winning the “Find the Hidden Word”
contest in Star & Shield. If your name is listed, that means your entry was drawn as one
of the winners for that month’s issue. Please call Greg Torres at (323) 261-3010 to claim
your $100 check.

$100 Prize Winners
(October 2018 issue — the hidden
word appeared on page 16)
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the facility? Not to mention some supervisors still trying
to have you write 49s. Again, a no-no.
At Twin Towers, light duty and non-inmate contact due to investigations have placed the C/As on
the floor into more “traditional” deputy positions.
Not to mention those who have already worked
those spots. If you ask a supervisor, they might
respond with, “Why can’t you work it?” Some don’t
see a difference, others don’t know the difference
and the Department won’t define the difference.
But question the tactics, pay scale or equipment
and they’ll remind you of the difference.
There was an email sent out by a lieutenant suggesting that C/As were ideal for a position because
of their stability and “the non-inmate contact” of the
position in question.
There was also the removal of signs used to help line
personnel identify the violent, combative and unstable
nature of a particular inmate, and there was no “heads
up” or reason given for their removal. We have increasingly surrendered authority of the jails to those who
won’t be there when the fights erupt, the gassing occurs,
the shanks are found and when those suffering from
mental illnesses become agitated.
To my peers, you do an outstanding job and are
to be commended. You are dedicated, thorough and
professional. I will press on to speak on your behalf
for the overall betterment of the position, including
its perception and structure.
Take care. Be safe.

Jorge Chavez, Sergeant
Dinah Grote, Retired
Osvaldo Sanchez-Flores,
Security Officer

Response to Woolsey Fire
Demonstrates a Department
Putting Divisions Behind
Patrick Jordan
PPOA Board Member
Captain, LASD
pjordan@ppoa.org

Rivalries between
fire and police
departments fade
away when we have a
common fight.

B

y the time this article is published, we will
finally know who our sheriff will be. As I
write this, however, the Registrar is still
tallying up the hundreds of thousands of
votes cast in the election, and a devastating fire is
hitting our County. The Woolsey fire has resulted
in the evacuation of some 170,000 residents from
their homes in the cities of Malibu, Agoura Hills,
Westlake Village and Calabasas, my city of residence. Northwest parts of Los Angeles have also
been evacuated.
Approximately 370 structures have been lost to
date, and the fire is only 20 percent contained. There
have been two fatalities. High winds and low humidity means there may be more damage to come. The
response to this fire has been exceptional. California
fire and police services have perfected mutual aid
and continue to be the envy of the nation. Friendly
and, at times, not-so-friendly rivalries between fire
and police disciplines and departments fade away
when we have a common fight.
The sheriff ’s election did not just pit two men
against each other; it also brought out the divisions within our Department. These divisions are

expressed most clearly in PPOA’s support of Sheriff
McDonnell and in ALADS’ support for Alex Villanueva.
For most of us, the business of the Department
does not change much regardless of who is elected
sheriff. The Woolsey fire has demonstrated that in
stark reality. We always come together in crisis. We
get down to business. There was a respite of wind
yesterday, and I was able to go home for a short
period to get some clean clothes. While there, I saw
numerous sheriff ’s deputies and other law enforcement personnel from all over the County doing their
jobs. For law enforcement, fires involve evacuations,
traffic control and looter patrol. These functions are
generally thankless but necessary tasks.
In the context of this fire and this election, I would
like to thank all of ALADS and PPOA and all the other
union members and nonmembers who have responded
to protect my community, neighbors and home. It is in
crisis that we are at our best; divisions fade, friendships
are rekindled and our oaths are revisited. I am hopeful
about the future. I look forward to working with any
and all toward the mission of this Department and the
law enforcement profession.

Connect with
PPOA on Facebook
In addition to breaking news and announcements,
the PPOA Facebook page features more than 2,000
photos and videos from events, graduations, memorials, dedications, ceremonies and more. We’re
honored to document the diligent work of PPOA
members and to capture meaningful moments for
members of our law enforcement family.

www.facebook.com/LAPPOA
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The Election Is Over and the
Contract Is Settled — Where
Do We Go From Here?
Tony Romo
PPOA Board Member
Sergeant, LASD
aromo@ppoa.com

Now more than
ever, public
employee unions
need to band
together to protect
the rights and
benefits of their
members.

A

s we approach the end of the year, we have
a lot to reflect on individually and collectively as a labor union. In this month’s
article, I would like to focus on a couple
issues on the union side of things.
By the time you read this, most if not all of our
salary and benefits contract negotiations will have
been settled and the election for sheriff will have
concluded. Now more than ever, public employee
unions need to band together to protect the rights
and benefits of their members.
NEGOTIATIONS SETTLED
Unfortunately, LASD and the County Board of
Supervisors missed the opportunity during contract
negotiations to send a clear, strong message to sergeants
and lieutenants, telling them that they are appreciated
and that their experience and job performance are assets
to the County. The Board also fell short in really showing its concern for the retention of its employees, the
well-being of its employees’ families and the ability to
stay on pace with inflation.
There are those who will ask you why you’re not satisfied with the contract when you asked members to ratify
it. Now, the first year of the contract is not too bad; it
almost stays up with the inflation rate. The second and
third years are only 2½ percent and will most likely not
stay up with the projected rates of inflation. Though
economic times are better than they have been in years,
the County refused to bring our salaries up to a level
that would make the Sheriff ’s Department competitive
with other law enforcement agencies. We accepted the
contract terms after our deputy counterparts had ratified
the same terms, as a longer-drawn-out process would
have cost our members monetary benefits without the
likelihood of yielding any other significant increase.
Did the County repeat the same mistakes as in
2002, 2003 and 2004? Will deputies be leaving the
Department en masse? Will experienced sergeants
and lieutenants take early retirements? Only time
will tell if history repeats itself. I hope that our other
PPOA bargaining units yield better results in their
ongoing negotiations.
NOVEMBER SHERIFF’S ELECTION
By the time this article is published, the 2018
November elections will have concluded, and we will
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have chosen a sheriff to run the Department for the
next four years. Whoever wins the election, it is important for the sheriff to work with the labor unions. We
may not have always agreed with Sheriff McDonnell,
but he has listened to our input and has been willing to work with us on important issues affecting our
members. This includes the recently instituted Custody
Commitment change from five years to three years —
a move that will boost morale tenfold. Thanks again,
Sheriff.
UNION STRONG
Lastly, but more importantly, I want to address a
presence on the Department that has been threatening to weaken union membership. A small, alternative
“union” has been attempting to sign up members. They
claim to be a better bargain for employees, but they are
not recognized by the County to handle negotiations
or meet and confer issues.
Recently, I had an opportunity to speak with a
board member of this organization, and it was quite
an interesting conversation. He had a lot of advice for
PPOA and ALADS, which included things he felt that
both unions should be doing. One idea in particular
was that PPOA and ALADS should work together
during contract negotiations and display a strong,
united presence at the bargaining table. I completely
agreed with that strategy. I then asked him that if he
thought it was a good idea to be united, then why was
his organization raiding both PPOA and ALADS of
its members? Do they think that by dividing members they are making the unions stronger and more
effective? If this organization wants to continue taking a small percentage of members to its “legal plan,”
do you think they are helping all of us collectively?
The next time you are approached by someone from
this “member’s union” asking you to join, ask them to
explain their ultimate goal. In the meantime, PPOA
is so much more than a legal plan. We will continue
to support our members with many more programs,
products and services than I could list on this page.
Please visit PPOA.com or download the PPOA mobile
app for more information about the valuable benefits
available to PPOA members.
Enjoy your holidays and stay safe.

Moriguchi

Quint

these are legitimate questions. The cost wasn’t really an issue since PPOA will
likely save money in legal fees. But the question about whether we “encourage
bad behavior” through this program was a major concern. We hope that our
members will not look at this program as an opportunity to be abusive and
irresponsible. We hope that our members will do the exact opposite. If you find
yourself in a situation where you have had too much to drink and need a ride
home, call Uber or Lyft and submit your receipt to us for reimbursement (details
of program can be found on page 25). This program is intended for those who
should not be driving after drinking, not for those wanting a free ride to dinner,
so please do not abuse this program. It is a great program, and we do not want
to have to close it because of abuse.

usual pension reformists to calculate a statewide pension reform initiative
for the 2020 elections.

continued from page 4

continued from page 5

PEACE OFFICERS’ MEMORIAL LICENSE PLATES — RESERVE
YOURS TODAY
We have all seen the personalized license plates for firefighters, Purple Heart
recipients, breast cancer and even Snoopy. Proceeds from purchasing these
specialized plates benefit various nonprofit organizations. The California Peace
Officers’ Memorial Foundation (CPOMF) is embarking on a specialized plate
dedicated to peace officers who made the ultimate sacrifice. PPOA’s executive
director, Wayne Quint, is also the executive director for CPOMF, and he and all
of us on the CPOMF Board of Directors are passionate about this project. The
revenue from these specialized plates will benefit CPOMF and support its efforts
to continue to honor fallen officers. Some cops are concerned about identifying
themselves as police officers, and this was a concern for CPOMF as well. The
design of the plate is subtle, yet still recognizable to those who support the tribute
to our fallen officers. I encourage all of you to read about this specialized plate
on page 24. If you are interested in getting a specialized plate, please sign up
and pledge to purchase one today. CPOMF is required to sell a specific number
of plates in order to receive benefits from sale, so please tell your friends and
supporters of fallen officers.

END OF WATCH
PPOA EXTENDS HEARTFELT CONDOLENCES TO THE
FAMILY AND FRIENDS OF THE FOLLOWING MEMBERS

Retired Deputy IV
Norman Warner
EOW: September 4, 2018

Retired Undersheriff
Ted Von Minden
EOW: October 12, 2018

Retired Deputy
Harold Parsons
EOW: September 12, 2018

Retired Commander
Patrick Devaney
EOW: October 15, 2018

Retired Deputy
Donald Morgan
EOW: September 17, 2018

Retired Deputy
Manuel Ventor
EOW: October 16, 2018

Retired Deputy
Charles Groninga
EOW: September 19, 2018

Photos by Greg Torres/PPOA

WHO PASSED AWAY IN SEPTEMBER AND OCTOBER:

SHERIFF CIVILIAN OVERSIGHT COMMISSION ORDINANCE
In August 2018, the Los Angeles County Registrar-Recorder/County
Clerk confirmed that there were enough valid signatures (from a total
number of 247,315 unverified signatures) to place a measure that would
give the Sheriff Civilian Oversight Commission, which is presently an
advisory body, subpoena power to compel the release of documents
and testimony from witnesses connected to oversight of the LASD. This
measure, the Los Angeles County Sheriff Civilian Oversight Commission
Ordinance, will be voted on by registered voters in Los Angeles County
during the March 2020 presidential primary. In addition to subpoena
power, this qualified initiative calls for allowing the Commission to use its
own staff for investigations and the addition of a Comprehensive Public
Safety Reinvestment Plan to reduce jail population and provide alternatives to incarceration. PPOA has already begun evaluating this disastrous
ordinance and will be spending all of 2019 making sure this anti-public
safety measure and its true intentions are clearly communicated to Los
Angeles County residents.
THE 2018 GENERAL ELECTION
PPOA will work tirelessly with the elected Los Angeles County sheriff to
ensure that public safety, which has been placed on the political backburner,
takes its rightful policy priority in the County. In less than a decade, Los Angeles
will be on the world’s stage as the host of the 2028 Summer Olympics. The
public safety and security issues that Los Angeles, as well as California, will
face are dramatically different from the 1984 games, and it’s safe to say that
there probably won’t be a single member who worked those games left on the
Sheriff ’s Department. The time to fully panic about the Department’s inability
to handle the staffing crisis is soon going to be a reality; this issue needs to
be solved immediately. In this era of public safety “accountability,” how is it
acceptable for our Department and, most importantly, the public to have more
than 250 sergeant vacancies?
The State of California will have elected a new governor for the first time in
eight years. There are no guarantees in politics, but just about every political
pundit is predicting that eight-year California Lieutenant Governor Gavin
Newsom (D) will be elected the 40th governor of California. Again, PPOA
will continue to use its political influence and our Sacramento lobbyists to
reach out to the new governor and advocate for the passage of state laws that
put the public’s safety first. As we all know, this goal has become much more
difficult, as some of our elected officials in Sacramento continue to push their
“progressive” agendas on criminal justice reform. This has made passing legislation that truly benefits and protects law-abiding citizens an afterthought.
OTHER ISSUES
In 2019, PPOA will continue with its goal to get its entire membership to
download the PPOA mobile app, which we proudly rolled out in March 2018.
This powerful communication tool allows you to stay informed and connected
on all things PPOA; it features a “Get Help Now” button that connects you to a
PPOA representative 24/7 when you’re involved in emergent situations (shootings, use-of-force incidents, employee interrogations, etc.) Please download
the PPOA app from your app store now. Also, the PPOA Board will be working
in conjunction with our delegates to personally improve communication with
and outreach to our members in the workplace.
We must all collectively commit to our union and never forget that a strong
and unified PPOA can overcome any challenge that comes its way. Your involvement will allow us to proactively engage in opportunities that will better our
membership. Thank you for your support this past year and your continued
commitment to ensuring that the PPOA membership prospers in 2019.
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CONGRATS, NEW GRADUATES!

Photos by Noel Cabrera/PPOA

PPOA extends congratulations to all of the recent graduates in Security Officer Class #51 and Custody Assistant Class #97.
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SCENES FROM THE

6 Annual
th

Star & Shield
Foundation

Oktoberfest

PPOA is sincerely grateful to all who joined us at Angel City Brewery
last month for our sixth annual Oktoberfest. As always, we are
humbled by the generosity of our event sponsors. Funds raised at
this event help the Star & Shield Foundation honor families of fallen
officers and those in need. To see more photos from this event,
please connect with PPOA on Facebook (Facebook.com/lappoa).

Major Sponsors

Event Sponsors

Lewis, Marenstein,
Wicke, Sherwin & Lee

911MEDIA

Straussner Sherman

Darlene Kuba/Worksite
Advantage
Hayes, Ortega & Sanchez, LLP
Malais Insurance Agency, Inc.
POPA Federal Credit Union

Photos by Greg Torres

PPOA Insurance Agency
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Recruitment
and Retention
Task Force
PPOA is grateful to the
19 active and retired
Association members who
gathered at our office
on October 3 for the first
meeting of the new PPOA
task force to address LASD
recruitment and retention
issues. Chaired by PPOA
President Brian Moriguchi,
the task force’s initial meeting laid out a timeline for
generating a comprehensive
report to present to the
Sheriff’s Department.
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IN MEMORIAM:

Former Undersheriff Ted Von Minden

On October 13, PPOA received the sad news that former LASD Undersheriff Ted
Von Minden passed at the age of 92. The dynamic, well-respected leader served
the Sheriff’s Department for 38 years following his service with the U.S. Army during World War II and the Korean War. Von Minden was also one of PPOA’s original
members when this union was established in 1951, and he maintained his membership for 67 years. We express our sincere condolences to his wife, Barbara, and the
Von Minden family. Condolences may be emailed to bjrobertsvm@twc.com.
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TWO YEARS LATER:

Honoring Fallen
Sergeant Steve Owen
October 5 marked the two-year anniversary of the day Sergeant Steve Owen was killed in the
line of duty. Lancaster Station deputies conducted a 24-hour vigil to honor their fallen brother,
and PPOA was proud to grill lunch for station personnel that afternoon.

INTRODUCING
POPA’S CASH REWARDS VISA
You can earn

1.50% cash back on every purchase!

Here’s how it works:

Pay with your
POPA Cash Rewards VISA

Earn cash
rewards

Cash rewards
disbursed annually

• APR between

8.90% - 18.00%1

Apply Today!
www.popafcu.org • 562.229.9181
Federally
Insured by
NCUA
APR = Annual Percentage Rate. 1Your rate may vary, based on your creditworthiness, between the APR range quoted above. Your APR may
increase in the future.The APR will vary with the market based on the prime rate. APR for purchases, cash advances and balance transfers
can range from 8.90% to 18.00%. POPA reserves the right to adjust the balance rewards prior to posting to account. The following benefits are
included with your Cash Rewards VISA : auto rental collision damage waiver, roadside dispatch, cardholder inquiry service, emergency cash
disbursement, emergency card replacement, lost/stolen card reporting, travel accident insurance up to $250,000 and travel emergency
assistance. For full details about the card benefits, please refer to the disclosures that will accompany your Consumer Credit Card Agreement.
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Photos by Noel Cabrera/PPOA

LASD HONORS HEROISM,
COURAGE and SACRIFICE
at the 2018 VALOR AWARDS

18
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On October 17, the Sheriff’s Department honored
more than 50 deputies, sergeants and lieutenants
for acts of sacrifice, heroism and courage at the 2018
Valor Awards, proudly sponsored by PPOA.
We extend our gratitude to all of the honorees,
including the following PPOA members:
Sergeant Kamal Ahmad
Medal of Valor for “displaying
great bravery and decisiveness
during a difficult and deadly
situation” while engaged in
a standoff with a suspect who
had fatally shot a Pomona
police officer.
Sergeant
Kevin A. Brown
Medal of Valor for “displaying
great bravery and decisiveness
during a difficult and deadly
situation” while engaged in
a standoff with a suspect who
had fatally shot a Pomona
police officer.
Deputy
Lovell C. Brown Jr.
Meritorious Conduct Medal
(Silver) for “courage and
discipline” while rescuing
victims from a burning home.
Lieutenant
Eric E. Castano
Meritorious Conduct Medal
(Silver) for “selfless actions…
in potential peril” while saving
the life of a man who
had lit himself on fire.
Sergeant Gerardo Cedano
Meritorious Conduct Medal
(Gold) for “tremendous bravery
and selfless actions” while
attempting to rescue victims
from a burning home.

Deputy
Timothy W. Cho
Meritorious Conduct Medal
(Silver) for “courage
and discipline” while
rescuing victims from
a burning home.
Sergeant
Patrick J. Coussa
Meritorious Conduct
Medal (Silver) for
“tremendous bravery and
selfless actions” while
responding to a potentially
devastating hydrogen fire on
a tanker truck.
Sergeant
Patrick W. Morey
Meritorious Conduct Medal
(Gold) for “selfless actions…
in potential peril” while
attempting to rescue victims
from a burning home.
Deputy
Alonzo Peoples Jr.
Meritorious Conduct Medal
(Silver) for “courage and
discipline” while rescuing
victims from a burning home.
Sergeant
Gustavo A. Ramirez
Meritorious Conduct Medal
(Gold) for “selfless actions…
in potential peril” while
attempting to rescue victims
from a burning home.
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PPOA BBQ at Century Regional
Detention Facility and Century Station
PPOA was proud to provide a freshly grilled lunch for members at CRDF and Century Station on September 26. Thank you to all who
joined us!

20
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LASD Memorial Wall Project

PPOA representatives and fellow Department members were acknowledged last month for their commitment and dedication to
the LASD Memorial Wall Project. “The memorial wall is a beautiful and solemn tribute to those in law enforcement who paid the
ultimate sacrifice,” said Sheriff Jim McDonnell.

$1,000* savings
Jennifer Davis

Conservative • Safe • Beautiful
ERA Realty Center

Web: buyincedar.com
Email: homes4utah@gmail.com
Phone: (435) 586-9775

Discover Why Cedar City, Utah Is
the Destination of Choice for Many
Retired California Law Enforcement
and Service Men and Women.
M11129_05425_RoseHills_PNT_ALADs_8-5x11_04-03-18_CT.indd 1

4/17/18 9:41 AM
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Insurance Insights
A New Way to Pay for Long-Term
Care Insurance
By Eddie Holmes, PPOA Insurance Agency Manager

W

hile the PPOA Insurance Agency (PPOIA) does not offer tax
or legal advice and strongly advises that all individuals consult
with their personal accountant or tax professional, the following is information that we feel will be helpful for you in using
certain cash assets in a tax-favored manner.
Because not all long-term care companies accept 1035 exchanges and
because insurance policies can vary significantly from one insurance company to another, we strongly suggest you call PPOIA so that we can answer
your questions without cost or obligation.
Section 1035 of the tax code deals with the tax-favored manner in which
funds can be transferred from life insurance policies and annuities. It used
to be that a person could transfer the cash values of a life insurance policy
to another life insurance policy, or annuity, without paying tax on the gain
in the funds. You could also transfer funds from one annuity to another
without paying tax on the gains, but you had no other options available
to you under this portion of the tax code. In short, it is a way for you to

You’re Invited to Celebrate
FEDERAL CREDIT UNION’S
POPA

40TH ANNIVERSARY

POPA Federal Credit Union was established on March
15, 1978, by PPOA members to offer not-for-profit
financial products and services exclusively to fellow
peace officers with the Los Angeles County Sheriff’s
Department. Forty years later, POPA FCU continues to
proudly and exclusively serve LASD, law enforcement
and their families!
We would like to take this opportunity to thank all
our members for their continued support and trust in
us as their financial institution, and for choosing us
to fulfill their financial service needs. Members can
count on continuing to take advantage of our broad
range of savings and loan products at exceptionally
competitive rates.

Please join us in celebrating our 40th anniversary by visiting our
branches during the dates and times listed for a complimentary barbecue
lunch event (while food supplies last) in partnership with PPOA.

SAN DIMAS BRANCH
188 E. Arrow Highway, Ste. A
San Dimas, CA 91773
Friday, November 30, 11 a.m. – 2 p.m.
If you have any questions regarding our 40th anniversary
celebration, please email us at feedback@popafcu.org.
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transfer the funds from your life insurance policy or annuity policy into a
different annuity without paying taxes on the transferred funds.
Now we have a new option!
We can now transfer the money from a life insurance policy or annuity to an annuity that is also a long-term care insurance policy. The
process involves completing a transfer form that will allow you to move
the funds from an existing life insurance or annuity with long-term care
insurance benefits.
There is a significant benefit to this type of transfer. A transfer defers
the internal buildup of gains associated with the life insurance or traditional annuity policy. Because of the tax-free nature of long-term care
insurance, the transfer of money to this type of annuity effectively ensures
that the taxable gain disappears entirely.
As a result, individuals with an existing life insurance or annuity policy
with a gain should seriously explore the possibilities of this option for
their existing life insurance and annuities.
PPOIA is proud to announce that we can now help you with these
types of transactions. If you are interested in learning more about this
or other services we provide to PPOA members, feel free to call us for a
no-obligation analysis at (909) 599-8627.

Free Golf for
PPOA Members
Last month, PPOA notified members of an opportunity for four golfers to represent this union
at a memorial tournament in Burbank. All four
spots were reserved by PPOA members within
48 hours. But these opportunities present themselves regularly, so if you enjoy golfing, please
keep an eye on email and social media updates
from PPOA.

Retiree Events
Retired Marshals Luncheon

Retired D.A. Investigators Lunch

Retired Deputies in Las Vegas

December 5 at Villa Tepeyac,
West Covina, 12 p.m.

First Wednesdays at Frantone’s,
10808 Alondra Blvd., Cerritos, 11 a.m.
Info: John Capitano, (714) 968-6178

Third Wednesdays at Charlie’s
Lakeside Restaurant, 12 p.m.
Info: Hershel Aron, (702) 360-0484

Inland Empire Old Guys

Compton Alumni Association

First Wednesdays at Kickback Jack’s,
Rancho Cucamonga, 11:30 a.m.
Info: Dock Parnell, (909) 981-6217

Third Wednesdays at Crystal
Hotel & Casino, 12 p.m.

January 23, 2019, at Chili’s, Lakewood
Info: (714) 525-7485 or
kamohagen@aol.com

Desert Heat Lunch

Third Wednesdays at IHOP,
Santa Clarita

Retired L.A. Deputy Sheriffs in Texas
Annual Luncheon

RGBC (Retired Guys/
Gals Breakfast Club)

May 18, 2019, hosted at Domen residence,
Lakeway, TX
Info: CAExpatriate@fladst.org

First Tuesdays at Coco’s,
Stevenson Ranch
Open to all retirees
Info: Dick Cesaroni, (661) 297-2028 or
dick_rose@sbcglobal.net

Weekly 9 a.m. breakfasts
for Lakewood alumni/friends
1st Wednesday @
Black Bear Diner, Buena Park
2nd Wednesday @ Carrows
(Bloomfield & South), Cerritos
3rd Wednesday @
Off Street Café, Cerritos
4th Wednesday @ Polly’s Pies, Cerritos
5th Wednesday @ Carrows
(Bloomfield & South), Cerritos
Info: Keith Mohagen,
(714) 525-7485 or
kamohagen@aol.com

Wuzz Fuzz/Victor Valley

The Motherlode Loafers

Prescott LASD Christmas Dinner
December 6 at The Club at Prescott Lakes
Info: (928) 759-8668 or
bsball8@earthlink.net

Lakewood Annual Retiree Luncheon

LASD Retirees of Ventura Co.
First Mondays at Marie Callender’s,
185 E. Daly Drive, Camarillo
Info: (805) 216-9844

ROMEOs of Santa Clarita Valley

Second Tuesdays at Hometown
Buffet, Victorville, 7:30 a.m.

First Wednesdays at the Elks
Lodge, Lake Havasu

SCV Retirees Quarterly Luncheon

Second Wednesdays, Grass Valley
(location varies)
Info: ceklasd@earthlink.net

Hi-Desert Retirees

North County SEB Retirees Breakfast

Second Thursdays in Feb., May, Aug.
and Nov. at TPC Valencia Country Club
All LASD retirees and spouses welcome
Info: carriestuart04@gmail.com

Retired Deputies of L.A. County
Third Thursday in Jan., Apr., July and
Oct. at Villa Catrina, Arcadia, 11:30 a.m.
Info: Don Fandry, (626) 447-6962

Antelope Valley Retirees Breakfast
Last Fridays at Denny’s, Lancaster
(Avenue K and 20th Street West), 8 a.m.
Info: Carlos Valdez,
valdez5150@msn.com

Coachella Valley Retirees
Luncheon
Held each Jan., Apr. and Oct.
(specific dates TBA) at Mitch’s on
El Paseo, Palm Desert
Info: dhagthrop@gmail.com

First Wednesdays at Marie
Callender’s, Victorville, 11 a.m.

Congratulations to PPOA member David Gates for
being the first person to correctly identify Marty
Daly, Rob Knudsen, Scott Fuquay, Mark Winn and
Mike Gurrola in the last mystery photo.

On to the next one! The first PPOA member to
correctly identify where this photo was taken will
win a PPOA prize pack. Email your best guess (one
entry per member) to gtorres@ppoa.com.
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Calendar of Events
These events and more can be found on PPOA’s online calendar at www.ppoa.com.
Do you know of a Department-related event we can help promote? Email details to gtorres@ppoa.com.

November 29:
Deputy Joe Luciano Retirement
Reception
Maggie’s Pub, Santa Fe Springs
6 p.m.
November 30:
40th Anniversary BBQ at
POPA Credit Union
188 E. Arrow Highway, San Dimas
11 a.m.–2 p.m.
Free freshly grilled lunch
for members
See page 22

December 6:
Pico Rivera Station Holiday Party
Doubletree Hilton, Whittier
Past and present personnel invited
December 8:
Star Post 309 Holiday Brunch
714 W. Wilson Avenue, Glendale
11 a.m.–4 p.m.
Info: www.starpost309.
com/holiday-brunch

December 19:
Sergeant Edward Estrada
Retirement Reception
Mountain Meadows Golf Course,
Pomona
6 p.m.
Info: Sgt. Silverman, (626) 620-0008

SUPPORT OUR FALLEN OFFICERS

GET YOUR SPECIALTY LICENSE PLATE!

www.DriveToRemember.org
The California Peace Officers’
Memorial Foundation (CPOMF)
is proud to announce The California
Peace Officers Specialty License Plate.
Our specialty plate in conjunction with
the California Department of Motor
Vehicles helps support the CPOMF
mission of honoring California’s peace
officers who gave their lives ‘In The
Line of Duty’ and providing support to
the family members left behind.
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1
2
3

SIGN UP!
Join our pre-sale list to let us know you are in and support honoring our fallen heroes.
Sign-up online at www.DriveToRemember.org

TELL YOUR FRIENDS!
Tell your friends! Help us get the word out by sharing this news on social media
and email.

RECEIVE YOUR PLATE!
Once the production is approved, we will email you a link to purchase your specialty
license plate.
That’s it!
Together we are supporting the families of our Fallen Heroes. Please help us to ensure
we can honor our Fallen Officers with a speciality plate by joining our list today!

STEER CLEAR
HOLIDAY FREE RIDE PROGRAM

FOR PPOA MEMBERS
PPOA wants to ensure that all members make it home safely
after celebrating and socializing during the holidays. The new
PPOA “Steer Clear” program offers reimbursements to
members of this association who use UBER or LYFT
between Nov.19, 2018 and Jan. 2, 2019.
This reimbursement offer is
limited to one round-trip
or two one-way trips not
exceeding 30 miles total.
If you plan to enjoy
adult beverages this season,
please do so responsibly.
And if you’re not in condition
to drive safely, make sure to use
UBER or LYFT and email your
receipt to info@ppoa.com
(using your personal non-LASD
email address) for reimbursement.
We appreciate all 9,000+ PPOA members
and we want all of you to enjoy a safe
and happy holiday season!

INFO@PPOA.COM
(800) 747-PPOA
PPOA.COM

STAY CONNECTED WITH PPOA
ON SOCIAL MEDIA AND OUR MOBILE APP
NOVEMBER 2018 | STAR&SHIELD
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See’s Candies Discount
for PPOA Members
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WEIGHT

DESCRIPTION

8 lb. 13 oz.
6 lb.
4 lb. 2 oz.
2 lb. 7 oz.
1 lb. 4 oz.
14 oz.
1 lb.
15 oz.
1 lb. 8 oz.
1 lb. 5 oz.
1 lb. 8 oz.
1 lb. 5 oz.
8 oz.
8 oz.
7.5 oz.
8 oz.
1 lb.
2 lb.
1 lb.
2 lb.
1 lb.
4 lb.
1 lb.
2 lb.
1 lb. 12 oz.
1 lb. 12 oz.
4 lb. 2 oz.
2 lb. 5 oz.
8 oz.
8 oz.
1 lb.
4 lb.
1 lb.
2 lb.
1 lb.
2 lb.
3 lb.
5 lb.
1 lb.
2 lb.
3 lb.
1 lb.
2 lb.
1 lb.
2 lb.
1 lb.
2 lb.
3 lb.
1 lb.
1 lb.
1 lb.
1 lb. 8 oz.
8 oz.
12 oz.
12 oz.
8 oz.
8 oz.
4 oz.
4 oz.
1 lb. 5 oz.
1 lb. 5 oz.
1 lb. 5 oz.
1 lb. 5 oz.
1 lb. 5 oz.
1 lb.

See’sons Greetings Gift Pack
Holly Wreath Gift Pack
Boughs of Holly Gift Pack
Happy Holidays Gift Pack
Christmas Memories Box
Wreath Box
Victoria Toffee
Holiday Joy Keepsake Tin
Christmas Peanut Brittle
Christmas Assorted Lollypops
Hanukkah Peanut Brittle
Hanukkah Assorted Lollypops
Milk Chocolate Balls
Dark Chocolate Balls
Christmas Tree Box
Happy Holiday Box
Assorted Chocolates w/ Black and White Bow
Assorted Chocolates w/ Black and White Bow
Nuts & Chews w/ Black and White Bow
Nuts & Chews w/ Black and White Bow
Assorted Chocolates w/ Red Bow
Assorted Chocolates w/ Red Bow
Nuts & Chews w/ Red Bow
Nuts & Chews w/ Red Bow
Holiday Bliss — Assorted Chocolates
Holiday Bliss — Nuts and Chews
Signature Gift Pack
Classic Gift Pack
Thank You Box
Truffles
Truffles
Gift of Elegance
Gold Fancy
Gold Fancy
Assorted
Assorted
Assorted
Assorted
Milk Chocolates
Milk Chocolates
Milk Chocolates
Dark Chocolates
Dark Chocolates
Soft Centers
Soft Centers
Nuts and Chews
Nuts and Chews
Nuts and Chews
Bridge Mix
Toffee-ettes (can)
Almond Royal (can)
Peanut Brittle
Awesome Peanut Brittle Bar (8-pk box)
Awesome Nut & Chew Bar (8-pk box)
Awesome Walnut Square Bar (8-pk box)
Molasses Chips — Assorted
Peppermints — Assorted
Little Pops — Assorted
Little Pops — Café Latte
Gourmet Lollypops — Assorted
Gourmet Lollypops — Chocolate
Gourmet Lollypops — Butterscotch
Gourmet Lollypops — Café Latte
Gourmet Lollypops — Vanilla
Gift Certificate
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QUANTITY

PPOA MEMBER
PRICE
$152.50
$101.85
$78.25
$46.00
$32.60
$21.25
$16.30
$23.60
$15.80
$16.10
$15.80
$16.10
$7.20
$7.20
$6.85
$10.20
$16.80
$33.10
$16.80
$32.10
$16.30
$33.10
$16.80
$33.10
$35.40
$35.40
$78.00
$46.20
$10.20
$10.20
$20.40
$86.75
$23.25
$43.25
$16.30
$32.60
$48.90
$81.50
$16.30
$32.60
$48.90
$16.30
$32.60
$16.30
$32.60
$16.30
$32.60
$48.90
$16.30
$16.30
$16.30
$15.80
$8.50
$8.50
$8.50
$8.15
$8.15
$3.65
$3.65
$16.10
$16.10
$16.10
$16.10
$16.10
$17.25

TOTAL

For the last three decades, PPOA’s sweetest holiday tradition has been our See’s Candies discount
offer. The famous treats make perfect gifts for
everyone (except your dentist). In fact, over the
years, PPOA members have ordered more than
$100,000 in sweet See’s Candies goodness while
enjoying significant savings over retail prices.
This offer is available to PPOA members only.
100 percent of the discount is passed on to the
membership, and PPOA makes no money on the
sales. Orders must be received by November
30 and can be picked up at PPOA (San Dimas)
at any point after December 14. Make checks
payable to PPOA. All sales are final.

Complete this form and submit via one
of the following methods:
Email: sschreck@ppoa.com
Fax: (909) 480-3011
U.S. Mail:
Grand Total:
PPOA
$ ________
Attn: Shannon
188 E. Arrow Highway
San Dimas, CA 91773
NAME _____________________________________
PHONE ____________________________________
DATE ______________________________________

Mailing cartons are available for $1 for
many of the products listed at left.
Please call Shannon at (323) 261-3010 to
request mailing cartons with your order.

PPOA Classifieds
PALM SPRINGS RENTAL

COLT COLLECTORS
Colt .32 semiauto “Pocket Pistol,” John Browning
design, low serial number — before 1924. Gun is
worth 40% more for low serial number. Original
grips, very good condition. $700, or trade for 9 mm
Glock or Beretta. Call John, (562) 400-7412. (1018)

CEMETERY PLOTS
Rose Hills Memorial Park in Whittier. Parkview
Lawn, Gate 17. $5,500 OBO. Call (951) 2055496. (0118)

2017 TRAVEL TRAILER 26’
Shadow Cruiser Ultra Lite Trailer, one slide,
sleeps 6, 2 LCD TVs, like new, stored indoors.
$21,000 OBO. Call Ed, (951) 218-9394. (0118)

MAUI OCEAN VIEW RENTAL
Gorgeous remodeled spacious condo! Ocean
view (beach 500 ft.), 2BR/2BA. Full kitchen, sofa
bed, Smart TV, laundry, Wi-Fi, cable, pool, spa,
BBQ, tennis courts! (949) 394-1960. Pictures:
www.myperfectstays.com/KahanaVillaE409. (0118)

3bd/3ba pool home. Great backyard for barbecuing. Fully furnished, Wi-Fi, big screen, cable,
pool table. Pets OK on gated property. Close
to aerial tramway, casino and downtown. Call
property manager for Desert Sunshine house for
seasonal pricing. (800) 215-9880. (0218)

SEA-DOO FOR SALE
2007 Speedster w/twin Rotax 1503 4-tec-4-stroke
engines. Great cond., used in fresh water only.
Blue on white paint w/wake tower & Karavan
trailer. $16,500 OBO. Call (310) 480-7939. (0218)

SAVAGE RIFLE FOR SALE
Savage Model 111 Long Range Hunter .300
Win Mag. 26" barrel w/ muzzle break. $550.
Call (818) 426-2453. (0518)

2004 WINNEBAGO FOR SALE
Sightseer 30B. 17,500 miles, excellent condition inside & out. $30K. Call Martin, (562) 6998081. (0818)

MEMBERS CAN WIN!

IT PAYS TO READ

StarShield
&

1972 SLEEKCRAFT 19’ JET BOAT
Less than five hours on rebuilt engine. Totally
restored inside and out. Orange/white custom
paint. Excellent condition. $6,500. Call Ed,
(213) 359-5411. (0418)

2012 YAMAHA V STAR 950
Practically new. Only 605 miles! Kept in garage,
covered. Excellent condition. One original/
responsible owner. Pink slip in hand. $5,000
OBO. Call/text Jesse, (562) 536-8542. (1118)

2008 JEEP LIBERTY
Runs great, V6, automatic, 76K miles, clean title.
Asking $8,600. Please text for faster response.
(562) 761-6655. (1018)

ROSE HILLS MEMORIAL PARK
Rarely available “Gardens of Memories” area.
Priced at $6,000. Call during the day at (714)
865-0184. (1018)

PPOA classified ads are free and available only to PPOA members (one per
month, 25 words max). Private party
only, no business ads allowed. Send
your ad to: Star & Shield Editor, 188 E.
Arrow Highway, San Dimas, CA 91773
or email to gtorres@ppoa.com.
New submissions are added on a

THREE $100 PRIZES

first-come, first-served basis each

Every issue of Star & Shield will feature a different hidden word. The word will be used only once in
the entire magazine — your challenge is to find it!

each month to ensure timely inclusion.

issue. Please send within first week of

Members who find the hidden word and register through our website (www.ppoa.com) by the end of
this month will be entered into a drawing for one of three $100 prizes. Contest ends November 30,
2018, at 11:59 p.m. PST.

Sellers are encouraged to list price of

This month’s hidden word is: Prospers

County email addresses may be used

to succeed in an enterprise or activity

each item listed. No work numbers or
in ads. Submissions must be made in
writing, not over the phone. Ads run

Online registration only. Please do not call
the PPOA office to register for contest.

for 3 months. PPOA is not responsible
for any claims made in a classified ad.
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CHANGE SERVICE REQUESTED

Lewis, Marenstein, Wicke, Sherwin

Lee, LLP

45 YEARS OF SERVICE TO SAFETY PERSONNEL AND THEIR FAMILIES
OVER 40

Our firm of 18 attorneys and over 50 support staff are dedicated to professional, personal service.

WORKERS
COMPENSATION

DISABILITY
RETIREMENT FOR
SAFETY MEMBERS

PERSONAL INJURY

We have successfully represented
over 35,000 safety members.
Our representation continues
long after your case is
concluded since your right
to lifetime medical care may
always be challenged.

We have a pension department
that specializes in this area
and have successfully obtained
disability pensions for thousands
of safety personnel under PERS,
County 1937 Retirement Act and
other county and city systems.

Our personal injury department
has successfully litigated or
tried over 5000 claims for
automobile injuries, products
liability, medical malpractice
and other negligence areas.

(818) 703-6000

20750 Ventura Boulevard, Suite 400
Woodland Hills, CA 91364
www.lmwslaw.com
Serving Ventura, Los Angeles and Orange Counties

