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LEADERSHIP

H
appy new year! Looking back at 
2022, I realize all the great things 
the PPOA Board of Directors 
accomplished and the many 

members we assisted when needed. I have 
worked on unique assignments throughout 
my 25-year career at the Los Angeles County 
Sheriff ’s Department. Serving as your president 
is at the top of the list as the most challenging 
but overwhelmingly rewarding assignment. My 
time as the president has been invaluable and 
has given me a deep dive into the true meaning 
of the importance of collaboration. I respect 
and admire my sworn and professional staff 
partners, as I honorably served as a Custody 
Assistant in 1999 for two years. I understand 
the uniqueness of each classification, and 
the importance to the Sheriff ’s Department, 
District Attorney’s Office and Medical 
Examiner-Coroner’s Office.

Sheriff Robert Luna overwhelmingly defeated incumbent 
Sheriff Alex Villanueva and became the 34th Los Angeles 
County Sheriff. During his first news conference as Sheriff, 
he outlined his plan for LASD and set the groundwork to 
foster a collaborative work environment with the rest of the 
County government. He stated, “Integrity is about treating 
people with respect and living up to the Law Enforcement 
Code of Ethics. Accountability is not something to be 
feared but rather embraced, as it is the cornerstone of 

any successful law enforcement agency. All of us, starting 
with me, will be accountable to the people we serve. And 
collaboration is the best way to reduce crime and to work 
with our community in partnership.”

Although some thought history would repeat itself and 
anticipated rapid movements and/or removal of positions 
(forced retirements), Sheriff Luna brought a sense of fairness 
and calmness. His transition team conducted interviews, 
resulting in April Tardy as the interim Undersheriff. As a 
result, April Tardy is the first female Undersheriff in the 

New Year Provides Fresh Start for Those on 
the Department and Those Retiring

LEADERSHIP

Department’s history. Additionally, Chief 
Sergio Aloma was named the interim 
Assistant Sheriff overseeing Custody 
Division, and Commander Jason Skeen 
will serve as the Chief of Staff. Finally, Jill 
Torres (formerly Serrano) returned as the 
Assistant Sheriff and will lead in managing 
the Department’s current budget situation. 

I am looking forward to 2023, which 
already looks promising. On December 
22, 18 days after Sheriff Luna took office, 
I was joined by First Vice President Jay 
Chapman and Second Vice President 
Tony Coleman for a meeting with Sheriff 
Luna. The meet-and-greet was a grand 
gesture from Sheriff Luna that he is 
willing to listen to and discuss the many 
concerns affecting PPOA members. A 

few topics discussed were recruitment and retention, one 
of the many issues he inherited affecting personnel morale. 
Other subjects included:

• COVID
• Fair promotional process (primarily for sergeants and 

lieutenants)
• Dual-Track
• Station jails
• Ensuring personnel have the proper training and equipment 

to fulfill their duties safely
Lastly, Sheriff Luna, who brings 36 years of law 

enforcement experience and rose through the ranks serving 
as chief for the Long Beach Police Department, expressed his 
knowledge of the importance of collaborating with PPOA. 
This action will be a pivot change for the Department, as 
PPOA filed 10 unfair labor practice (ULP) charges against 
the LASD during his predecessor’s term. I wish Sheriff 
Luna success and look forward to collaboration to ensure all 
members receive the proper support for successful careers.

CONGRATULATIONS, CAPTAIN NUÑEZ
On December 7, I was honored to present retired Captain 

Joseph B. Nuñez with a PPOA plaque for his 41 years of service 
to LASD. Retired Captain Nuñez began his career with the 
LASD as an “off-the-streeter” in 1981. He graduated from 
Academy Class #206 and was assigned to Biscailuz Center. In 
1983 he transferred to Temple Station and, after five years, was 
assigned to Narcotics Bureau and Training Bureau as a drill 
instructor and executive staff instructor assigned to the Explorer 
Academy (classes #44–51). As a graduate of Explorer #49, I was 
one of many young adults to be mentored by retired Captain 
Nuñez. He showed us the importance of respect, dedication and 

Nancy Escobedo
PPOA President

Lieutenant, LASD
nescobedo@ppoa.com 

 Message From the President

THE MEET-AND-GREET WAS A GRAND GESTURE 
FROM SHERIFF LUNA THAT HE IS WILLING 
TO LISTEN TO AND DISCUSS THE MANY 
CONCERNS AFFECTING PPOA MEMBERS.
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education, and instilled comprehensive character development.
Retired Captain Nuñez was promoted to Sergeant in 1996 

and worked at Norwalk, Pico Rivera, Walnut, San Dimas and 
Century stations. He was promoted to Lieutenant in 2000 
and worked at Pico Rivera Station, Court Services East/West 
bureaus and Narcotics. In 2011, he was promoted to Captain 
and was assigned to Internal Affairs Bureau. He then transferred 

to Transportation Bureau, Century Regional Detention Facility, 
Custody Special Projects, Crime Information Management 
Bureau, Cerritos Station and Scientific Services Bureau.

PPOA would like to congratulate retired Captain Nuñez 
for his distinguished service to the Los Angeles County 
Sheriff ’s Department and wish him the best health, 
happiness and success on his new journey. 

 Message From the President
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S aturday, December 3, Robert 
Luna took the oath of office as 
the 34th Sheriff of Los Angeles 
County during a ceremony at the 

Kenneth Hahn Hall of Administration 
Board Hearing Room. Sheriff Luna 
officially assumed his duties on Monday, 
December 5. I attended the oath of office 
ceremony, along with PPOA President 
Nancy Escobedo, First Vice President Jose 
Rios, Board Director Chris Lee and PPOA 
Attorney Jim Cunningham. The event 
was very well attended, especially as it was 
being held on a Saturday in downtown Los 
Angeles.

Robert Luna was the second candidate to 
defeat an incumbent Los Angeles County 
Sheriff in over 100 years. He is now the 
second Democrat in over 150 years to be elected Sheriff of 
Los Angeles County. Four short years ago, the first of those 
was then-retired LASD Lieutenant Alex Villanueva, who 
defied all political odds and became Los Angeles County’s 
33rd Sheriff.

The November 8, 2022, general election once again saw 
a huge increase in voter turnout as 2,237,866 Los Angeles 
County registered voters cast their votes in the sheriff ’s race, 
compared to 1,482,506 in the June 7 primary election. The 
overall voter turnout for the November election was 43.65%, 
compared to 28.48% in the June election, even though the 
total number of voter registrations dropped to 5,627,796 in 
November from 5,690,637 in the June election. 

One interesting takeaway from the November election 
was County Measure A, the charter amendment proposal 
providing authority to remove an elected Sheriff for cause. 
PPOA opposed Measure A and recommended a No vote. 
Nonetheless, Measure A passed overwhelmingly, with 

Yes voters winning with 71.84% of the 
2,274,279 votes cast. The sheriff ’s race was 
won by Robert Luna with 61.26% of the 
2,237,866 votes cast. Measure A won by 
993,557 votes and Robert Luna won by 
503,808 votes. Congratulations, Sheriff 
Luna!

Since the election, PPOA members 
and public safety colleagues have inquired 
about the relationship PPOA will have 
with Sheriff Luna, because PPOA did not 
endorse his candidacy. I can say without 
reservation that PPOA will make every 
concerted effort to work collaboratively, 
professionally, ethically and honestly with 
Sheriff Luna and his leadership team, just 
as PPOA did in the past 72 years with 
Sheriffs Biscailuz, Pitchess, Block, Baca, 

Scott, McDonnell and Villanueva. PPOA remains steadfastly 
committed to continuing a “Tradition of Success” for our 
entire membership, and our first organizational action has 
been to put the election behind us and commit to work 
with Sheriff Luna to assist him as he leads a world-class 
law enforcement agency, the Los Angeles County Sheriff ’s 
Department. 

For success to occur, however, PPOA will not waver on 
continuing its proud tradition of protecting and enhancing 
our members’ individual and collective rights through legally 
established memorandums of understanding, civil service 
protocols and legislation. PPOA will continue its relentless 
practice of requiring the Sheriff, District Attorney and 
Medical Examiner to follow the meet-and-confer process 
that is codified in the Meyers-Milias-Brown Act (MMBA) 
regarding wages, hours, and terms and conditions of 
employment.

PPOA’s 72-year history has prepared our organization 
to continue to do very well in professionally handling the 
many opportunities and challenges that 2023 will bring. 
Through the unified strength of our active and retired sworn 
members as well as our public safety professionals, PPOA 
will continue to confidently protect, defend and care for 
our amazing members who daily commit themselves to the 
betterment of the millions who live and work in Los Angeles 
County, through their exemplary selfless work ethic at the 
Sheriff ’s Department, District Attorney’s Office and Medical 
Examiner’s Office. 

Wayne Quint Jr.
PPOA Executive Director 

wquint@ppoa.com

Congratulations, Sheriff Luna

 Message From the Executive DirectorLEADERSHIP

OUR FIRST ORGANIZATIONAL ACTION HAS 
BEEN TO PUT THE ELECTION BEHIND US AND 
COMMIT TO WORK WITH SHERIFF LUNA TO 
ASSIST HIM AS HE LEADS A WORLD-CLASS 
LAW ENFORCEMENT AGENCY.



7

S
T

A
R

&
S

H
IE

L
D

 |
 J

A
N

U
A

R
Y

 2
0

2
3

A
new era, a new Sheriff. 
However, what does that mean 
for Custody Division, our 
station jailers, our partners in 

courts and Custody Assistants overall? That 
is just a portion of the story as recently 
elected Sheriff Luna learns the nuances of 
managing the largest jail and de facto mental 
institution in the nation.

There is a learning curve, and PPOA 
looks to be part of the process, including 
Custody Assistants, their duties both 
perceived and actual, and their placement, as 
well as their present and future utilization. 
We are looking to immediately get back 
to having our meetings with the Assistant 
Sheriff of Custody. As of this writing, that is 
promoted Chief Sergio Aloma. 

The recent graduation of Class #107 
resulted in 50 new C/As entering our rank, preceded by 
a class of more than 40. This is helpful in the immediate 
term as units and their mandatory overtime sit at eight in 

some places, with people still being drafted with 72–80 
hours. However, with retirements, those moving onto DST, 
terminations and those who have simply left the Department 
altogether, we are not keeping up with attrition. Those 
examples can be attributed to stress, burnout and frustration. 

Units are still expected to keep up with their Title 15 
mandates and inmate programs while running short-staffed. 
The Department routinely creates programs and pulls 
personnel for staffing while further crippling an already 
depleted line staff. And when the funding for these programs is 
gone or redirected, the documentation is nonexistent, leaving 
PPOA to fight for the proper placement of personnel now 
returning to the line. CARP continues, leaving some personnel 
to meet both the mandates of CARPing and overtime. 

The recent removal of an A.A. degree 
requirement has created another conundrum. 
Those individuals who became C/As because 
of this are now processing to Deputy while 
simultaneously going through a C/A Academy. 

There needs to be a stabilization of the 
process and incentives for C/As to join, 
maintain and flourish in that capacity. 
Not everyone wants to be or, for whatever 
circumstances, can be a deputy sheriff. So 
invest. Because we’re here behind the radio 
car runs, disturbances and the medical 
emergencies. 

I look forward to face-to-face meetings, 
legal discussions and historical fact-
finding to improve our position, both 
administratively and legislatively. 

I hope the new year arrives with blessings 
for you and your families. May 2023 be 

rewarding and prosperous for you. Stay safe. 

Rosario “Tony” Coleman
PPOA Second Vice President

Custody Assistant, LASD
tcoleman@ppoa.com

Navigating Challenges New and Old  
for Custody Assistants

How we help you

CLEAR, ORGANIZED,
AND COMPLETELY MANAGED

WEMBLEYS OFFERS
CONCIERGE REAL ESTATE
AND LENDING SERVICES

Wembley’s Inc. NMLS 365481. All rights reserved. This is not an offer to enter into an 
agreement. Not all customers will qualify. Information, rates and programs are subject 
to change without notice. All products are subject to credit and property approval. 
Other restrictions and limitations may apply. Equal Housing Opportunity. CA BRE 
License # 01524786. Loans made or arranged pursuant to a California Residential 
Mortgage Lending Act License.

The various loan programs provide significant 
financial benefits that make flexible home 
buying possible.

5000 N Pkwy Calabasas
Suite 114
Calabasas, CA 91302
info@wembleysinc.com
818-703-9337

wembleysinc.com

BRE# 01524786
NMLS# 365481

Proudly serving the service 
members of our community

Veterans, Law 
Enforcement, and 
Firefighters get 
great home buying 
benefits.

VA Loans, FHA Loans, 
Conventional Loans

Curbing closing costs

No down payment

No private mortgage insurance

Flexible credit requirements

Forgiving DTI ratios

FREE CONSULTATION

A PORTION OF PROCEEDS WILL BE GIVEN 
TO A CHARITY OF YOUR CHOICE!

2. Collaboration and 
organization online

3. Loan estimate and  
best lending options

4. Submit 
application

5. Mortgage 
processing

6. Approval & 
closing

1. Finding a new  
loan option

 Message From the Second Vice President

I LOOK FORWARD TO FACE-TO-FACE 
MEETINGS, LEGAL DISCUSSIONS AND 
HISTORICAL FACT-FINDING TO IMPROVE 
OUR POSITION, BOTH ADMINISTRATIVELY 
AND LEGISLATIVELY. 
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LEADERSHIP  Message From the Board

G
reetings, fellow members. We are 
into the new year and once 
again witnessing how quickly 
time flies. I hope everybody had 

a safe and joyful holiday. 
Please excuse me for not having an article 

in the recent November issue — meetings 
and issues around the County had to be 
addressed.

As we continue into the new year, make 
sure to look out for each other and prioritize 
safety. In the past year, we finally dealt with 
two job fairs for County Services Bureau 
and completed another for the Community 
College Bureau. Unit 621 also spent 
considerable time in contract negotiations. 
By the time you read this, you should have 
the bonus ($1,375) and retro pay (5.5%). In 
addition, Security Assistants received an extra 
2% increase. 

Some bureaus are doing training, most (if not all) of 
which should be perishable skills training. Some of the 
training may also include career survival training. Make 
sure to take advantage of it. I always want each one of us 
to go home at the end of our shift(s). Training is where we 
can make mistakes and learn from them.  

Body-worn cameras have been deployed for some 
bureaus, while other bureaus are working through the 
logistics. 

We have a new Sheriff, so let’s make sure we put our 
best foot forward and work together. That leads me into 
the emails I have received regarding the status of the change 
in uniform shirt. We have all the necessary items to present 
our request, and we are waiting for the Department changes 
to go into effect. Some will happen quickly and some will 
take a little bit of time. But don’t despair; I will share all 
information as I receive it.

I also want to follow up on the protective vest issues. 
When speaking with Logistics, it was assured that 
items were in stock, but the distributor gave incorrect 
information. After speaking with the Logistics manager, 
this was addressed and he is ready to start changing your 
protective vests. Make an appointment, please. He also 
mentioned that while you’re there it’s important to bring 
your older Smith & Wesson firearm so you can have it 
swapped out. Bring your holster, as well.

Since it’s the beginning of the year, it’s helpful to check 
your Department profile. Some of us got married, others 
were divorced and some have had their families grow in 
size — so make sure all your documents (insurance and 

otherwise) are updated and in order. 
As we go into this year, we are working 

on the 4850 time for on-duty injury 
coverage, and we have spoken with 
legislators in Sacramento. I will relay more 
information as I get it. 

Never forget that every day you 
wear the uniform, you represent the 
Department. I am very grateful that you 
give me the opportunity to address items 
not just for today and tomorrow, but for 
the long-term future as well. 

In the coming months, I will begin 
doing unit visits to hear your comments 
and concerns. I have had the pleasure of 
working side by side with some of you, 
but if I haven’t met you, please know 
I don’t shy away from working other 
bureaus. With that being said, I know 

a few of you have heard about the personnel shortages at 
County Services Bureau and Community College Bureau. 
Communications and Fleet Division is looking for extra 
personnel to work their detail. Please send Department 
email to Sergeant Jose Rios for more info. 

We have reached out to Employee Relations to request 
an update on the next Sheriff ’s Security Officer Academy, 
and we are waiting on a response. Meanwhile, the Sheriff ’s 
Security Assistant job classification has opened, but no 
word if there are shortages or the Department is just getting 
a feel for the job classification.

Soon, we will try to have a 3x5 card for Sheriff ’s Security 
Officers to maintain in your pocket in order to help if you 
are involved in a Department shooting. The card will have 
details about the important rights afforded to you.  

In the last year, we have had had a number of our 
classification personnel retire and some who passed away. 
Each one of them has taught us special things. Let’s not 
forget the laughs, and make sure to take care of yourselves. 
Until the next issue… 

Changes, Reminders and Updates 
for Sheriff’s Security Personnel

Gerry Garcia
PPOA Board Member 
Security Officer, LASD 

ggarcia@ppoa.com 

AS WE CONTINUE INTO THE NEW 
YEAR, MAKE SURE TO LOOK OUT FOR 
EACH OTHER AND PRIORITIZE SAFETY.
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G
reetings, fellow members. First off, I 
would like to thank all the members 
who voted in the last PPOA 
election. I appreciate the support 

and confidence you have in me, to elect me for 
another term. The silent majority can no longer 
stay silent. If you want your organization to hear 
your voices, you must vote. In order to keep 
your organization moving in the right direction, 
please stay involved and informed on the issues 
that affect you. I will always continue to do my 
best to represent the members’ interests and 
fight for you individually and collectively.

I hope you were able to enjoy some of the 
holidays and the new year is treating you right. 
This will be another tough year, and I pray you 
and your families were and are able to avoid the 
COVID and flu bugs being passed around. 

The anti-law-enforcement sentiment 
of 2020 is waning but not completely dissipated. As we 
re-establish our relationships with local, state and federal 
leaders, I hope the legislators remember public safety as 
a priority and keep our profession and families in mind 
when passing new laws and modifying old ones. The Public 

Employees’ Pension Reform Act of 2012 
(PEPRA) needs modifications. PPOA 
and ALADS need to join together and 
provide the leadership to improve the 
status of the Plan C members. We owe 
it to those members we will leave behind 
when we leave the Department. 

We have a new Sheriff in Robert Luna. 
I wish Sheriff Luna success as our new 
leader and will assist him by continuing 
to be a voice for our membership. 
Policies and procedures may change in 
the immediate future, but I will help 
to see that PPOA members’ rights are 
protected during the meet and confer 
process, at the bargaining table and under 
POBAR, as well as our MOUs. 

I have purposely kept this message short 
in duration, but the topics are important 

and may be discussed in detail at a PPOA Board or delegates 
meeting. As always, feel free to reach out to me if you have any 
questions or need any assistance. Contact me at tromo@ppoa.
com or (714) 745-7947.

Thanks again and stay safe. 

Informed, Active Membership Is Key as 
New Year Presents New Challenges

Tony Romo
PPOA Board Member 

Sergeant, LASD 
tromo@ppoa.com 

 Message From the Board

Wayne Quint Jr. 
Executive Director

Richard Escalante  
Field Representative

Clare Franco  
Administrative Assistant

Violet P. Moreno 
Administrative Assistant

Teresa M. O’Neil  
Labor Representative

Art Reddy  
Legislative Consultant

Shannon Schreck 
Administrative Assistant

Kevin F. Thompson  
Intake Representative

Greg Torres  
Public Relations Coordinator

Maricela Villegas  
Executive Administrative 
Assistant

Venise Wallace  
Sr. Labor Representative

Associations  
› Chairwoman Escobedo

Bylaws  
› Chairman Coleman

Communications 
› Chairman Chapman

Delegates  
› Chairman Coleman

Elections  
› Chairman Barnett

Finance  
› Chairwoman Kato

Insurance  
› Chairman Lee

Legislative  
› Chairman Reddy

Membership  
› Chairman Garcia

612 Negotiations 
› Chairwoman Escobedo

614 Negotiations 
› Chairman Lee

621 Negotiations 
› Chairman Coleman

631 Negotiations 
› Chairwoman Kato

632 Negotiations 
› Chairwoman Kato

Retiree Liaison 
› Chairman Schallert

Scholarship 
› Chairwoman Kato

✪ 2023 STANDING COMMITTEES ✪ STAFF MEMBERS

PPOA Committees and Staff

✪ LEGISLATIVE REPRESENTATIVES

Lang, Hansen, Giroux & Kidane 
Visit PPOA.com to read about PPOA’s position on legislative bills 
proposed in the current session.
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LEADERSHIP  Message From the BoardLEADERSHIP

G reetings, fellow members. 
I hope you all had a merry 
Christmas and a happy and safe 
new year. 

I want to take this opportunity to thank 
you for your support and vote. I am humbled 
and honored to have been selected to 
represent all members of PPOA in Unit 612. 
It is an honor to serve as your PPOA Board 
of Directors representative. I look forward to 
making a difference in our union. 

Our members are hungry for change. 
Change doesn’t just happen; we will make 
it happen. We will fight together and win 
together because we do the work. This is our 
Department, and it’s high time we take it 
back. We will improve our current and future 
working conditions. The Board of Directors 
cannot do this alone. I am asking all members 

to get involved in improving our working 
conditions and stand together to make a 
difference. 

We are going through trying times. It is 
still being determined where we stand on 
COVID-related issues, Senate Bill 2, and 
other issues and attacks by special interest 
groups. Our union strengthens us, but we 
must unite and fight these battles. 

We’ll come together. We’ll stand 
together. We’ll fight together. 

For better contracts. 
For better salary and benefits. 
For better training. 
For fairness and justice for everyone. 
Thank you for the honor to serve you 

as a Board member. God bless you, your 
families and all the work you do. 

When Union Members Fight 
Together, They Win Together

Jose Salgado
PPOA Board Member 

Lieutenant, LASD 
jsalgado@ppoa.com 

 Special Funeral Savings 
ACT NOW: this offer expires MAR. 31, 2023

*Based on the purchase of a complete funeral Tribute plan for $11,475 with
package savings of $750 plus an additional 10% discount for a total savings of 

$1,897. Offer expires March 31, 2023 and is subject to change without notice. 
Additional restrictions apply. Contact your Rose Hills advisor for more details.

Whittier  |  COA 610  |  FD 970 | CA INS LIC 0D04129

Call 888-818-8644 for a no-obligation
tour or appointment with Mark Ortega.

Save up to $1,897*

on a prepaid Tribute Plan funeral package
Every issue of Star & Shield will feature a different hidden word. 
The word will be used only once in the entire magazine — your 
challenge is to find it!
Members who find the hidden word and register through our 
website (PPOA.com) by the end of this month will be entered 
into a drawing for one of three $100 prizes. Contest ends 
January 31, 2023, at 11:59 p.m. PT.

This month’s hidden word is: 

Caveat
A modifying or cautionary detail to be considered 

when interpreting or doing something

IT PAYS TO READ 

MEMBERS CAN WIN!

Online registration only. Please do not  
call the PPOA office to register for contest.
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W
e now begin the next chapter 
in “As LASD Turns.” We 
welcome the new Sheriff and 
hope for his success. I have 

received several calls about what is going 
on, and so far it seems to be a tempered 
transition. The Sheriff has a huge uphill battle 
with hiring and staffing, internal strife and 
COVID management, to say the least. I hope 
he brings in experts who are not self-serving 
to ensure the right decisions are made. 

One thing I would talk about, which has 
been taboo in the past, is an idea to attack 
several problems at once: attrition, hiring, 
injuries, policing, morale and budget. It’s a 
bad word — a four-letter word — but other 
people use it, and it has evolved to not be as 
bad a word as it used to be. It’s a word hated 
by the Board of Supervisors, but they may 
not understand it. It’s a word other agencies love and are allowed 
to use freely — they even expanded it! Their people love the 
word. They use the word. They understand the word. 

I am wondering how many have guessed the word. OK, here 
it is: DROP. 

Several years ago, we looked into DROP as an option to 
attack the coming attrition, hiring and staffing issues. At that 
time, it was believed to be bad because you could go IOD and 
collect DROP at the same time, which has been addressed. 

LAPD has used it openly, to continued success. They even 
expanded it, I heard, with something called BOUNCE, which 
I have no idea about, but I heard it’s a good word, too. Imagine 
if IOD cases went down and hiring increased at the same 
time attrition slowed. It may not be perfect, but maybe we 
can tweak it so it is perfect for our Department. The idea of it 
simply being called double-dipping is crazy if it saves money 
and helps the Sheriff make the county safer. I think an honest 
study should be done to see if it is viable. If so, deal with the 
political issue, educate the public and go for it! 

We are now hearing rumors of safety issues being caused by 
exhausted personnel and short-staffing across the county. Hiring 
has been severely impacted by the political climate and 
PEPRA. It’s not going to get better until some outside-the-box 
thinking is implemented. I hope the new team reaches out to 
experts in all fields to solve the problems we have. Promote 
those with demonstrated ability, not for nepotism or 
loyalty. Implement checks and balances to weed out any criminal 
activity within the LASD, and put the question of LASD gangs 
to rest once and for all. Either they are here or they aren’t, and 
if they are, handle it. If they aren’t, stand by that firmly, once 
and for all. Work with the Board to deal with the COVID issue 

based on science (not fear) and demonstrate 
to employees that leaders will be chosen based 
on what you do and what you learn. 

The LASD is such a transient organization, 
to a fault. Managers stay in a position for a 
year or so before promoting or transferring, 
before they even learn the job. I hope they seek 
advice from the professional staff managers 
who have been in those units for years, to at 
least understand and get up to speed quickly.

This is running long and I could talk about 
it for pages, but in a nutshell, the Sheriff has an 
uphill battle for sure, and I’m not sure he even 
knew how big the LASD was. I hope people 
speak truth to him without fear of being sent 
to the cornfields or turned into a jack-in-the-
box (Twilight Zone reference), because that is 
the only way he will succeed. I wish him the 
best of luck moving forward. Keep the emails 

coming to jschallert@ppoa.com. I love reading them. 

APPLY ONLINE OR BY PHONE
WWW.POPAFCU.ORG    562.229.9181 

RATES 
AS LOW AS

2.49% APR*

NEW, U
SED, O

R REFI1

*APR=ANNUAL PERCENTAGE RATE. RATES EFFECTIVE AS OF 1/01/2023 AND ARE SUBJECT TO CHANGE 
WITHOUT NOTICE. THE RATE SHOWN REFLECTS OUR LOWEST ANNUAL PERCENTAGE RATES (APR), AVAILABLE 
ON TERMS UP TO 48 MONTHS AND INCLUDE RELATIONSHIP BENEFIT DISCOUNTS OF 0.50%. PLEASE CONTACT 
THE CREDIT UNION FOR DETAILS ON OUR RELATIONSHIP BENEFIT DISCOUNTS. ALL LOANS AND COLLATERAL 
ARE SUBJECT TO APPROVAL. RATES VARY BASED ON APPROVED CREDIT AND LOAN TERM. SOME 
RESTRICTIONS MAY APPLY. 
PAPAYMENT EXAMPLE: FOR EVERY $1,000 BORROWED FOR A TERM OF 48 MONTHS WITH A 2.49% APR, THE 
MONTHLY PAYMENT WILL BE $21.92. LONGER TERMS ARE AVAILABLE (UP TO 84 MONTHS) AT HIGHER RATES. 
APPLIES TO NEW, USED, AND REFINANCED VEHICLES ONLY. MAXIMUM FINANCING IS UP TO 125% 
MSRP/KELLEY BLUE BOOK    VALUE. 1FOR CASH-BACK AUTO REFINANCES, THE MAXIMUM FINANCING IS UP TO 
100% OF KELLEY BLUE BOOK    VALUE. 

Federally
Insured by
NCUA

 Message From the Board

Jim Schallert
PPOA Retiree Liaison

LASD retired
jschallert@ppoa.com

The Next Chapter
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LEADERSHIP  Message From the Board

I
am Joe Walker. I am a Crime Analyst 
working at East L.A. Station and was 
elected by members to fill the PPOA 
Board seat left by Law Enforcement 

Technician (LET) Jim Blankenship’s 
pending retirement. I would never have run 
against Jim, because he was the best thing 
that ever happened to the PPOA Board. 

Jim came on the Department more than 
30 years ago and quickly got involved in 
PPOA negotiations. I got to know him and 
immediately saw that the guy had no ego or 
hidden agenda. He was extremely humble 
and low-key, but after he was appointed to 
the PPOA Board in the mid-’90s, he broke 
every PPOA record and recently became the 
longest-serving Board member in our history. 
How the heck did that happen? It happened 
because he did not go out of his way to make 
enemies, he did not make his service on the Board about 
promoting his own career and he perfected the fine art of 
being a professional member of the Department who was 
able to challenge our sworn brothers and sisters without 
much effort. Jim listened and analyzed and learned until 
most of the time he had far more knowledge about his 
actual LET job (either working the desk or doing station 
operations tasks) than the sworn folks who would swoop in, 
do the job for a couple of years and then move on. Jim, like 
so many of our members, stayed at job assignments much 
longer than our frequently transferred and promoted sworn 
brothers and sisters, and soon they realized he knew way 
more about the jobs than they did. He got things done.

One day, Jim and I were at an important PPOA meeting 
and he took a call on his cell. I could tell by his body 
language that it was someone from an operations office, 
somewhere, and that they were having a really hard time 
making a purchase or doing something that only Jim knew 
how to do. He very patiently tried to help this Operations 
Sergeant/Operations Lieutenant/Captain figure out what 
to do, but no matter how gently he delivered the info, 
it simply was not sinking in. This was before we could 
“remote in,” so I could tell that either Jim was going to 
have to tell them to wait until tomorrow when he was at 
the office or he would have to leave the meeting to assist 
his hapless officemates. If he left, it would mean our whole 
meeting would have to end or we would lose his valuable 
expertise. He somehow managed to talk his Ops guys “off 
the ledge,” the meeting proceeded and the next day the very 
small issue was resolved before his first cup of coffee had 
gotten cold. That was his superpower. He got things done.

Jim was Unit 621 chairman for the 
majority of his time on the Board, and in 
this leadership role he not only juggled the 
complex politics and big personalities of 
the dozens of fellow Board members and 
half a dozen or so Board presidents, but 
he also managed to do so without ticking 
everyone in the room off (something I 
have yet to master) and, amazingly, he 
passed through numerous election cycles 
without anyone running against him, or 
anyone running against him who had 
any support. Heck, I had so many close 
elections to the Board in my numerous 
campaigns that I was hugely envious of 
him. But he had a skill set that was very 
unique and elevated all of Unit 621, 
particularly his fellow Law Enforcement 
Technicians. He got things done.

We will miss Jim a lot. I miss him already. His sense 
of purpose, his civility and his dedication to his fellow 
employees on the Sheriff ’s Department will never be 
forgotten. Our members could not have chosen a better 
rep on the PPOA Board since 1997, and I could not have 
found a better leader to admire, strive to be and have as a 
role model.

I found a great quote that says it all. It is by leadership 
expert John Maxwell, who said, “A leader is one who knows 
the way, goes the way and shows the way.”

Jim, you showed us the way. 

Me and Jimmy B.

Joe Walker
PPOA Board Member 
Crime Analyst, LASD 

jwalker@ppoa.com 

JIM’S SENSE OF PURPOSE, HIS 
CIVILITY AND HIS DEDICATION TO 
HIS FELLOW EMPLOYEES ON THE 
SHERIFF’S DEPARTMENT WILL 
NEVER BE FORGOTTEN. 
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Ona Treatment 
Center

Contact us for more information 

530-713-1993 or admissions@ona.care

www.onatreatmentcenter.com

CA License and Certification #580004BP

“While there are many great 
programs and treatment 

centers for officers impacted 
by addiction, ONA is unique –
it is for LAW ENFORCEMENT 
OFFICERS ONLY. The courses 

and services provided by 
ONA are tailored directly to 

the unique needs of law 
enforcement officers.”
- Joseph S. Hartshorne
Los Angeles Sheriff’s 

Department Commander 
(retired)

FOR ACTIVE-DUTY PEACE 
OFFICERS ONLY

A Safe Place. A Peaceful Place. A Healing Place. 

MOST 
INSURANCE 

PLANS 
ACCEPTED

Ona Treatment Center was 
conceived, created, and designed 
for the sole purpose of treating 
only active-duty peace officers 

struggling with alcohol and 
substance use disorders. Utilizing 

an evidence-based, clinical 
model, our 28-day residential 
treatment program provides 

clients with the skills they need 
so they can reunite with their 
families, lives and careers –to 
protect and serve the society 

they are commissioned to police. 
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IN MEMORIAM |       |  End of Watch

Passing of Former PPOA Staff 
Member Marlyne Rinaldi

W
e were heartbroken to learn of the recent passing of former 
PPOA Labor Representative Marlyne Rinaldi. She was well 
known among members and Department executives as a 
proven, experienced union rep with nearly two decades of 

service for ALADS and PPOA, respectively. Marlyne retired from PPOA in 
2013 and passed on November 24, 2022.

PPOA extends sincere condolences to the Rinaldi family and Marlyne’s 
many friends throughout the Sheriff ’s Department. No services had been 
scheduled at the time this issue went to print. 

Law Enforcement Technician  
Allan Melendez
EOW: December 11, 2022

W
e were sincerely saddened to learn of the passing of Law 
Enforcement Technician Allan Melendez during a medical 
procedure last month. The 11-year LASD veteran was 
assigned to Facility Services Bureau and was only 38 years old.

PPOA extends heartfelt condolences to the Melendez family during 
this very difficult period. 
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 PPOA Board Updates

D
uring the PPOA Board of Directors meeting 
last month, newly elected Directors Jose 
Salgado (Unit 612) and Joe Walker (Unit 621) 
were sworn in, along with re-elected Directors 

Joel Barnett (Unit 615), Jay Chapman (Unit 612), Tony 
Coleman (Unit 621), Tony Romo (Unit 612) and Jim 
Schallert (Retiree Representative).

Board members set the new Executive Board for 2023 as 
follows:

• President Nancy Escobedo
• First Vice President Jay Chapman
• Second Vice President Tony Coleman
• Secretary Chris Lee
• Treasurer Joyce Kato

The Board also thanked Jose Rios for the last two years 
of service to PPOA as a Board member and delivered 
special acknowledgment to Jim Blankenship for his 24 
years of service as a Board member. More details about 
Jim’s remarkable tenure on the PPOA Board can be found 
on the next page. 

New Directors Sworn in; Executive Board 
Selected for 2023 
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 PPOA Board UpdatesASSOCIAT ION  NEWS

Thank You, Jim, for Decades of Dedicated 
Service to PPOA Members

T
his month — for the first time since 1999 — the 
PPOA Board of Directors will convene its monthly 
meeting without a seat occupied by the longest-
serving Board member in the 72-year history of this 

Association. Jim Blankenship is technically a Law Enforcement 
Technician, but a more appropriate title may be something 
along the lines of Leader/Mentor/Advisor/Problem-Solver/
Public-Servant-as-Committed-as-They-Come. Jim has 
represented and served multiple generations of members since 
he was sworn in to the PPOA Board in 1999. The journey 
from that point until now has cemented his legacy as one of 
PPOA’s most impactful leaders. In addition to the consummate 
professionalism and institutional knowledge Jim brought to the 
Board, he has been a genuine friend to countless fellow PPOA 
Board and staff members over the course of his career. Suffice 
to say, PPOA is a better union because of Jim, and we wish him 
well as he heads toward a well-deserved retirement in Idaho.

During the Board meeting last month, PPOA directors 
and staff members honored Jim for his dedication. He was 
also presented with a scroll from L.A. County Supervisor 
Kathryn Barger, who called in to the PPOA meeting in order 
to personally thank Jim for his service. The scroll included this 
fitting tribute to Jim:

WHEREAS, Jim Blankenship began his outstanding legacy 
as the longest-serving Director on the Los Angeles County 
Professional Peace Officers Association (PPOA) Board 24 
years ago. 
WHEREAS, Mr. Blankenship joined the PPOA Board of 
Directors in January 1999 — 10 years into a stellar 33-year 
career with the Los Angeles County 
Sheriff ’s Department that began in 
July 1989. 
WHEREAS, Mr. Blankenship was 
originally hired as a Station Desk 
Operations Trainee and is now set 
to retire as an accomplished Law 
Enforcement Technician and widely 
known and respected LASD veteran. 
WHEREAS, Mr. Blankenship has 
been a dedicated public servant at 
numerous assignments, including 
Crescenta Valley Station, Santa 
Clarita Valley Station, and Parks 
Bureau. 
WHEREAS, Mr. Blankenship has 
been an instrumental leader on the 
PPOA Board of Directors, including 
Secretary from 2000 to 2019 and 
Vice President from 2019 to 2021. 

WHEREAS, Mr. 
Blankenship has made 
a positive impact on 
the careers of countless 
PPOA members as 
a member of the 
Sheriff ’s Department 
Uniform Committee, 
Chair of the PPOA 
Election Committee, 
Chair of the PPOA 
Delegates Committee, 

Chair of the Unit 621 Contract Negotiations Team, and 
driving force behind the LASD Law Enforcement Technician 
Classification Study. 
WHEREAS, Mr. Blankenship is married to his wife of 26 
years, Rachel Blankenship, and is proud father to his daughter, 
Margeaux, and an extremely proud grandfather to his 
grandson, Ezekiel. 
WHEREAS, Mr. Blankenship will surely be Idaho’s gain and 
California’s loss as he transitions into a well-earned retirement. 
WHEREAS, Mr. Blankenship has been one of PPOA’s most 
important difference-makers throughout his remarkable tenure 
on the Board of Directors.
NOW, THEREFORE, BE IT PROCLAIMED that 
Supervisor Kathryn Barger of the Los Angeles County Board 
of Supervisors does hereby commend Jim Blankenship for 
his unwavering commitment to PPOA members and to the 
residents of Los Angeles County over the last three decades.  
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Honored to Support LASD Academy Class #464 

P
POA was honored to take part in a fundraiser for 
Academy Class #464 in November at Norwalk 
Station. Lunch was grilled on the PPOA barbecue 
trailer for all in attendance and the turnout was truly 

impressive, including personnel from agencies throughout 

Southern California and a line of supporters that seemingly 
wrapped around the station. The event raised $70,000 to help 
cover medical expenses for the 25 recruits who were injured 
on November 16 when a wrong-way driver plowed into the 
Academy class during a training run in Whittier. 

Worthy Causes and Holiday Spirit

P
POA was proud to support a number of charitable 
causes during the holidays, including the Heroes 
and Helpers Shopping Spree hosted by the National 
Latino Peace Officers Association, East L.A. 

Chapter. This event provided children in the community 
with a gift card for a shopping trip to Target, chaperoned by 
public safety professionals. We were also honored to support 
the East L.A. Station toy giveaway. This very worthy cause 
resulted in nearly 1,500 toys being distributed and hundreds 
of meals provided to the community. Board Member Gerry 
Garcia attended both events on behalf of PPOA. 

 Showing Support
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Delegate Appreciation

P
POA acknowledged our dedicated delegates at 
a luncheon in Altadena last month. These are 
your union’s most active members, who volunteer 
their time to attend meetings throughout the year 

and help foster communication with the membership. Per 
tradition, this Appreciation Luncheon includes drawings for 
gifts provided by our law firms and our business partners 

who are proud to support and represent PPOA members. 
We are thankful for their generosity and the outstanding 
commitment of our delegates. Special thanks to the 
many delegates who helped usher in the holiday spirit with 
extra-festive Christmas sweaters. 

2023 Lakewood Annual Retiree 
Luncheon 
January 25 

Chili’s, Lakewood 

Info: kamohagen@aol.com

LASD Retiree Roundup 

April 2–5 

Riverside Resort & Casino, 

Laughlin, NV 

Info: www.lasdretired.org

Seventh Annual LASD  
Retired North Central  
Texas HR-218 Qualification 

April 20 

Denton County Sheriff’s Office 

Weapons Training Facility.  

Further info to follow.

Former L.A. Deputy Sheriffs in 
Texas Annual Luncheon 

May 20 from 11 a.m. to 1 p.m. 

Waskom, Texas 

Info: EastLADan21@gmail.com

Retired Guys & Gals  
Breakfast Club 

Every Wednesday at 9 a.m. 

Mr. D’s Diner, Placentia 

Info: kamohagen@aol.com

Desert Heat Retirees Luncheon 

First Wednesday of each month  

at 11 a.m. 

Elks Lodge, Lake Havasu 

Info: Lnx1993@yahoo.com

Rogue Valley Retiree Lunch 

Last Wednesday of each  

month at 11 a.m. 

Grants Pass Golf Club,  

Grants Pass, OR 

Info: michaelbuschke@charter.net

RETIREE EVENTS

Laughlin's Riverside Casino, Nevada
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PPOA Members Spotted on the Socials

W
e are proud to see PPOA members and their 
partners being acknowledged for their dedication 
to the communities they serve.

Images courtesy of social media. 

 Above and Beyond
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Congratulations  
to Custody Assistant Class #107

EVENTS |       |  Academy Graduations

 The graduation ceremony for Custody Assistant Class 
#107 was hosted at Biscailuz Center last month, and PPOA 
President Nancy Escobedo was honored to represent PPOA 
at the event. We offer our congratulations to every member 
of Class #107 for the teamwork and dedication required to 
complete the Academy and begin their promising new careers. 
Photos courtesy of LASD Photo Unit. 

We need your personal 
(non-Department) 
email address!  
If you have not 
received an email blast 
from PPOA in the  
last 30 days (we send 
at least one per week), 
that means:

ATTENTION  
PPOA  
MEMBERS

1 Your email address is not on file with PPOA, or

2 We have only your County email address (PPOA sends 
membership-wide email blasts to personal addresses only).

Either way, we need your personal (non-Department) email 
address so that we can disseminate important news to you as 
quickly as possible. Please email your address to info@ppoa.com 
and reference “email updates” in the subject line.



21

S
T

A
R

&
S

H
IE

L
D

 |
 J

A
N

U
A

R
Y

 2
0

2
3

21

Proud to Host 100-Plus  
Friends for 18th Annual PPOA 
Retiree Luncheon

Retiree Luncheon |       |  EVENTS

 The PPOA Board and staff were honored to host 
our 18th annual Retiree Luncheon in November. Board 
Member/Retiree Representative Jim Schallert served as 
master of ceremonies and was pleased to offer special 
acknowledgement for the military veterans in attendance. 
Thank you all for joining us for a memorable afternoon. 

More photos from this event can be viewed on the PPOA 
Facebook page. 
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PPOA extends our sincere condolences to the loved ones of the following members 
who passed away in October and November:

Retired Deputy  
Robert P. Christansen 
EOW: October 3, 2022 
LASD ret. 1986 
U.S. Army veteran

Retired Deputy 
Gustav Carlton 
EOW: October 7, 2022 
LASD ret. 1986 
Former PPOA Board member  
U.S. Marine Corps veteran

Captain  
Eduardo Hernandez 
EOW: October 9, 2022  
LASD active member assigned to 
Transit Services Bureau 

Retired Sergeant  
Douglas Rath 
EOW: October 9, 2022  
LASD ret. 2000 

Retired Commander 
Ramon C. Sanchez  
EOW: October 10, 2022  
LASD ret. 1997 

Retired Commander  
Ray Leyva 
EOW: October 12, 2022  
LASD ret. 2019  
Former PPOA Board member  
Condolences may be emailed to the 
family: wleyva2008@gmail.com 

Retired Sergeant  
Larry Boyce 
EOW: October 25, 2022  
LASD ret. 1996  
Academy Class #141  
Condolences may be emailed to the 
family: k.boyce@cox.net 

Security Officer  
Armando Cano 
EOW: October 25, 2022  
LASD active member assigned to 
Community College Bureau  
Former PPOA Board member 

Retired Sergeant  
Frank Hartog 
EOW: October 25, 2022  
LASD ret. 1987  
Academy Class #90  
Brother of retired Deputy Gary Hartog  
U.S. Army veteran  
Condolences may be emailed to the 
family: bonhart@hotmail.com 

Retired Sergeant  
James Pierce 
EOW: October 28, 2022  
LASD ret. 1988  
Academy Class #85  
Condolences may be emailed to the 
family: maggie91@satx.rr.com 

Retired Deputy  
Jack Morgan 
EOW: October 30, 2022  
LASD ret. 1983  
U.S. Navy veteran 

Retired Lieutenant  
Delbert Souza 
EOW: November 6, 2022  
LASD ret. 1989 

Retired Deputy  
Harold Grant 
EOW: November 11, 2022  
LASD ret. 1994  
U.S. Navy veteran 

Retired Lieutenant  
Doyle Davidson 
EOW: November 22, 2022  
LASD ret. 1996  
Academy Class #91  
U.S. Army veteran 

Retired Sergeant  
John Brennan 
EOW: November 27, 2022  
LASD ret. 1986  
Academy Class #60  
U.S. Navy veteran 
Condolences may be emailed to the 
family: Siinofamily1@gmail.com

END OF WATCH

Captain  
Eduardo Hernandez

(EOW: 10/9/22)

Retired Deputy  
Gustav Carlton 

(EOW: 10/7/22)



END OF WATCH

Retired Commander  
Ray Leyva

(EOW: 10/12/22)

Retired Sergeant 
Larry Boyce

(EOW: 10/25/22)

Security Officer 
Armando Cano

(EOW: 10/25/22)

Retired Sergeant 
Frank Hartog

(EOW: 10/25/22)

Retired Deputy 
Harold Grant

(EOW: 11/11/22)

Retired Sergeant 
James Pierce

(EOW: 10/28/22)

Retired Lieutenant 
Delbert Souza

(EOW: 11/6/22)

Retired Sergeant 
John Brennan

(EOW: 11/27/22)

The Los Angeles County Professional Peace 

Officers Association is committed to continuing 

a “Tradition of Success” in serving a satisfied 

membership through an effective and expand-

ing professional association. We are a proactive 

and imaginative organization working in union 

with employers and other professional groups 

for necessary changes in policies, laws and leg-

islation that are conducive to the well-being of 

our members. We will promote the professional 

interests of our members and the law enforce-

ment  community by protecting and enhancing 

their individual and collective rights.

Any member who does not wish to contribute 
to LAPPOA’s PAC, Independent Expenditure 
Committee or Issues Committee may  
so designate by checking the statement below 
and mailing this statement to LAPPOA at: 

188 E. Arrow Hwy.,  

San Dimas, CA 91773

“I,   
(member name, employee number), 
do not want any of my LAPPOA membership 
dues used for political purposes. Note: 
Membership dues will not be reduced for any 
member who does not want their membership 
dues used for political purposes.”

PPOA Political  
Action Committee  
Annual Notification
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G
overnor Gavin Newsom recently signed into law 
legislation that significantly strengthens the cancer 
presumption for peace officers. As most of you know, 
cancer is presumed industrial for peace officers, provided 

they meet necessary criteria set forth in the Labor Code. If a peace 
officer is diagnosed with cancer and the primary site of the cancer is 
identified, the cancer is presumed to be job-related if it develops or 
manifests itself during the time the peace officer is employed or up to 
10 years from the last day of work.

The time in which the cancer presumption applies after retiring 
depends on the length of service of the peace officer. In order to get 
the full 10-year extension, an officer would need to have worked 40 
years. Further, the peace officer must show that they were exposed to 
a known carcinogen while employed. Once those criteria are met, the 
cancer presumption applies.

Well, then, you may be asking, why is it so difficult to get my cancer 
claim accepted by my employer? Isn’t it automatic? One would think it 
would be pretty easy. Remember, however, you’re dealing with a public 
agency and their aim is to delay and deny, so it often takes months 
for a claim to be accepted and workers’ compensation benefits to be 
provided.

In the normal claims process, the employer has up to 90 days 
from the date you file a claim to investigate it and decide if they 
will accept or deny it. During that 90-day period, the employer is 
required to conduct a reasonable investigation into your claim and 
try to schedule some type of medical exam to address the issues of 
causation. The reality is that in most cases, the employer does no 
investigation and simply sits on the claim until they are made to do 
something. This results in significant delays for the injured worker 
in obtaining necessary medical treatment and payment of temporary 
disability. Whether the claim is for cancer, cardiovascular problems 
or orthopedic issues, the delays are unfortunate and prejudicial to the 
peace officer.

Senate Bill 1127, which was approved by the governor on 
September 29, 2022, attempts to change some of those delays on 
presumptive injuries, including cancer. Now an employer must reject 
a claim within 75 days after it is filed, and failure to do so means the 
injury is presumed compensable. In other words, the change in the 
time to accept or deny creates a second presumption of injury. The 
change applies to most of the presumptive injuries enjoyed by first 
responders, including heart trouble, hernias, pneumonia, back trouble 
(for peace officers only), etc.

The legislation includes a new section of the Labor Code stating 
that when liability has unreasonably rejected for these claims, a penalty 
can be imposed against the employer that can be up to five times the 
amount of the benefits unreasonably delayed due to the rejection 
of liability, with a maximum penalty of $50,000. The caveat to this 
penalty is that the question of any rejection and the reasonableness of 

the cause shall be determined by the workers’ compensation appeals 
board in accordance with the facts — in other words, on a case-by-case 
basis. And this penalty could apply to injuries that occurred prior to 
the operative date of the new legislation.

The second important aspect of this legislation increases the 
amount of temporary disability compensation for those injuries 
involving the cancer presumption. Prior to the new legislation, a peace 
officer, like all injured workers, was limited to 104 weeks of temporary 
disability within five years from the date of the injury. That 104 weeks 
would include one year of full salary under Labor Code section 4850 
and then one year of temporary disability paid at the maximum state 
rate of compensation. Often peace officers suffering from cancer find 
themselves temporarily disabled longer than two years and outside of 
the five-year limit.

The new bill provides for up to 240 weeks of temporary disability 
(again, one year of 4850 benefits) and is not limited to payment within 
five years from the injury date. Thus, a peace officer suffering from 
cancer who is able to return to work but then has to go off again on 
temporary disability would receive compensation more than five years 
from the injury date. That is a significant change and benefit to peace 
officers who sustain a presumptive cancer injury.

Hopefully, these changes in presumptive cancer claims will lessen 
the delays that officers frequently see in getting claims accepted and 
benefits provided. Know your rights and be vigilant in protecting 
them.

Robert Sherwin has been a senior partner with Lewis, Marenstein, 
Wicke, Sherwin and Lee since 1992. He is on the Board of Directors 
for the California Applicants’ Attorneys Association and serves on its 
Labor and Safety committees. He is also a member of the Los Angeles 
County Bar Association and is certified by the State Bar as a specialist in 
workers’ compensation. 

Cancer Presumption Strengthened for Peace 
Officers in California 

By Robert Sherwin, Esq., Lewis, Marenstein, Wicke, Sherwin & Lee

 LEGAL  ADVISOR 
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By POPA Federal Credit Union

 MONEY  MATTERS 

  
By POPA Federal Credit Union

D
id you overspend during the holiday season? Are you 
feeling the “blues” of the new year? Or the “holiday 
hangover” effect from not only too much eggnog, 
but spending beyond your means? Don’t worry 

— most Americans have likely overspent, and there is always 
opportunity to change. The new year can mean a new start, 
and that is the most important step: to start, wherever you are, 
to change your behaviors so you can create a more financially 
sound version of you. Here are three tips to help you move 
along your path.

START AUTOMATING YOUR SAVINGS 
Don’t leave this up to willpower. With your first paycheck 

of the year, open a secondary savings account and start payroll-
deducting a small amount. Even $5 a week can help jump-start 
a savings account. It may not seem like much, but over time, 
you’ll develop confidence that you can save money. Before you 
realize it, the $5 will increase to $10 per week, then $20 per 
week. Automating the process will make saving easier.

LEARN ABOUT FINANCIAL WELLNESS 
When was the last time you took a class or read an article 

that taught you how to manage your finances? Chances are, 

your employer may already offer a financial wellness program 
that you may receive credit or points for participating in. 
Additional knowledge is never a bad idea. As you learn how to 
better manage your own finances, your confidence will increase 
and your financial habits will improve.

CREATE A BUDGET 
Having a budget is the most important thing you can do. At 

work, your employer tracks your efforts (input) and your results 
(output) to help them predict whether you will succeed in your 
job. A budget is the same thing; it helps you track your input 
versus output. Your success is based on your ability to utilize, 
adapt and manage your budget. Also, keep in mind that the 
amount you spend one month may be different than what you 
spend another month, so it’s important to make changes to the 
budget regularly.   

Three Financial Tips to Jump-Start the New Year

Congratulations to the following PPOA members 

for winning the “Find the Hidden Word” contest in 

Star & Shield. If your name is listed, that means 

your entry was drawn as one of the winners for 

that month’s issue. Please call Greg Torres at (323) 

261-3010 to claim your $100 check.

Nilus Justice, retired
Tierra Miller-Andrews, Court Services Specialist

Elvis Salas, Sergeant

$100 PRIZE WINNERS
(November issue — the hidden  

word appeared on page 12) 

CONTEST WINNERS
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(855) 668-LOAN (5626) UnionChoice.com

 

Work one-on-one with caring experts who understand your job  
and how to make sure your purchase or refinance feels right.

CONTACT US TODAY TO GET STARTED!

The mortgage experts at Union Choice can help you strategize 
every step of the way – and get you from an accepted offer to 
closing on your new home in just 10 days!*

NMLS # 308153 NMLS # 167867 | Union Choice | 26800 Aliso Viejo Pkwy. Suite 200 Aliso Viejo CA 92656 | Licensed by the Department of Business Oversight under the California Residential Mortgage Lending Act, Licensee 
Number 41-DBO-46011 California Residential Mortgage Lending Act DBO 603 F427 | *Per Consumer Financial Protection Bureau guidelines Borrower must pay appraisal costs directly associated to each loan Excludes Purchase Money

*With acceptable property and collateral review.

➜ We’ve entered a  
buyer’s market

➜ Rates continue to drop

➜ Sellers are assisting  
buyers with closing costs

➜ Home prices are coming down

➜ First-time home buyers  
are much better positioned

➜ Cash out investment/ 
debt consolidation/ 
build wealth through  
real estate opportunities  
are active

THE PERFECT 
OPPORTUNITY 

TO BUY IS NOW

HISTORIC LASD 
BADGE AND BUCKLE 
Description provided by badge 
owner (retired LASD Lt.): L.A. 
County Sheriff’s badge, circa 
1932, number 12. According to 
Sheriff’s Personnel Bureau, the 
badge represents the first of the 
six-pointed star series. The back 
is stamped Chipron Stamp Co., 
L.A. The sterling silver buckle, 3 
¼” long and 2 ¼” wide, was 
made by Edward H. Bohlin, 
known as the “saddle and 
buckle maker to the stars” in 
the early days. The buckle is 
hand-engraved with rope filigree 
edging. The front is adorned 
with an applied LASD star, #12 
and initials “H.G.” Marked on 
back: Bohling made — 
Hollywood, CA — sterling. The 
badge and buckle are encased 
in a custom-made gold-colored 
shadow box with a dark navy-
blue background. The badge, 
buckle and frame are in pristine 
condition. Price for all: $6,000. 
Contact: (702) 227-0345. (1122) 

LUDWIG DRUMS  
FOR SALE 
Vintage 1976 Clear 
Vistalites, olive/blue 
badges, similar serial #s, 
very good condition. No 
cracks/chips/gouges. 
Solid seams. All 
hardware/cymbals 
included. Bass: 22x16, 
snare: 6.5x14 / Toms: 
16x16, 13x10, 12x9 
/ Paiste: 14” hi hats & 
20” ride / Zildjian: 16” 
med crash & 16” lite 
/ Orig. SpeedKing & new 
Tama double pedals. Most 
hardware original Ludwig. 
$4,000 obo. Text Jim: 
(562) 321-4122. (1022)

1958 CORVETTE  
FOR SALE 
Stock-looking driver with 
’78 350 and 4-speed, 
freeway gears. Gray with 
burnt orange interior. 
Rebuilt trans, rear end, 
clutch, carburetor, 
radiator, electronic 
ignition, power front disk 
brakes added. $65,000 
includes hard top. Call 
Tom: (562) 233-4321. 
(0422)

9MM PISTOL FOR SALE 
Springfield XD 9mm pistol, 
3-inch barrel. Excellent 
condition. 2 mag & IWB  
holster. $500. Contact 
msainz53@hotmail.com. (0722)

 

HARLEY DAVIDSON 
FOR SALE 
2007 Electra Glide. FLHTP  
with $2,500 upgrades. 
11,380 miles. Asking 
$8,075. Text Lynn: (909) 
228-4570. (1022)

MEDICAL TRANSFER 
CHAIR FOR SALE 
Designed to move wheelchair-
bound into and out of an 
open bath or shower. $25. 
Call Pat: (909) 596-3508 or 
(909) 455-5665. (1022)

 
SCROLL SAW  
FOR SALE 
Hawk 226 VS Scroll Saw with 
base table. $200. Call 
Richard: (626) 444-0686. 
(1022)

EMS ELECTRIC 
SCOOTER — 3 WHEELS 

Near new, fast and powerful. 
High torque engine. 30+ mph, 
heavy-duty battery, much more. 
“This is not your typical mobility 
scooter.” $1,500. Call Ray: 
(562) 858-5524. (0922)

2002 HARLEY-
DAVIDSON DYNA  
LOW RIDER 

$9,150. Purple tank, HD 
hard-sided saddlebags, 
19K miles, windshield, 
Corbin seat, backrest. 
Excellent garaged 
condition. Contact Max: 
(818) 399-1535. (0821)

FRANCISCAN 
DINNERWARE 

“Desert Rose” pattern.  
Service for 12 w/ many 
additional serving pieces,  
plus wine and water 
glasses. For photos, 
contact Rick at 
(562) 201-1661. (0622)

LAGUNA  
SURF RESORT 

Oceanfront unit. Check in 
2/3/23 – check out 
2/10/23. $1,350. 
Inclusive. No additional 
taxes/fees. 1 bdrm + 
Murphy bed. Sleeps 4. 2 
baths, fireplace, kitchen. 
See website for pics: 
Lagunasurf.org. Contact 
for more info:  
jasewards@me.org or 
(360) 301-0277. (0123)

PPOA classified ads are free and available only to PPOA members (one 
per month, 25 words max). Private party only, no business ads allowed. 
Send your ad to: Star & Shield Editor, 188 E. Arrow Highway, San Dimas, 
CA 91773 or email to gtorres@ppoa.com.

New submissions are added on a first-come, first-served basis each 
issue. Please send within first week of each month to ensure timely 
inclusion. Sellers are encouraged to list price of each item listed. No work 
numbers or County email addresses may be used in ads. Submissions 
must be made in writing, not over the phone. Ads run for three months. 
PPOA is not responsible for any claims made in a classified ad.
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Lewis, Marenstein, Wicke, Sherwin  Lee, LLP
CELEBRATING 50 YEARS OF SERVICE TO SAFETY PERSONNEL AND THEIR FAMILIES

DISABILITY 
RETIREMENT FOR 
SAFETY MEMBERS

(818) 703-6000
20750 Ventura Boulevard, Suite 400 

Woodland Hills, CA 91364 
www.lmwslaw.com 

Serving Ventura, Los Angeles and Orange Counties

PERSONAL INJURY

We have successfully represented 
over 35,000 safety members.  
Our representation continues 

long after your case is 
concluded since your right 

to lifetime medical care may 
always be challenged.

We have a pension department 
that specializes in this area 

and have successfully obtained 
disability pensions for thousands 
of safety personnel under PERS, 
County 1937 Retirement Act and 

other county and city systems.

Our personal injury department 
has successfully litigated or 
tried over 5000 claims for 

automobile injuries, products 
liability, medical malpractice 
and other negligence areas.

Our firm of 15 attorneys and over 50 support staff are dedicated to professional, personal service.


